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Message from the Chief
Welcome to 2015!
In this second issue of the Battle Creek Police Beat I will focus forward as we enter into the new year.
There is no finer time than now to be a police officer. I know that may seem odd to say in this day and
age and with all the public and media scrutiny of police actions. Police work is not for everyone. For
those who have remained in this profession and who have chosen to become police officers today,
you walk with your eyes wide open to the daily stressors and the reality that officers must face, on and
off duty.
However, this remains an honorable profession with profound influence and authority rooted in the
constitutional power from our community. And that is why we remain under such scrutiny and I do not
anticipate that to wane, nor should it. We have an obligation at all times to treat every member of this
community with a profound level of respect despite the circumstances. It takes real strength to curb
emotions at some incidents, where we discover the abused, victims that are elderly, children or those
who can’t protect themselves, but you do control yourself because you’re the police and few others
would have the capability, training and personal resiliency to refrain from violence. Refraining from
excessive force while retaining a keen tactical perspective is an art that develops over time and something every officer will learn.
The new Use of Force policy will be reviewed by all sworn employees at our annual Defensive Tactics
training which will begin this month. I am proud of the work of the training unit as they have worked
diligently to schedule and prepare a thorough and informative training day. A module has been added on how to address children and ensure compliance without causing harm and a review of the Emotional Disturbed Person policy will be presented and how Use of Force protocol is adjusted to meet
the special needs of these community members.
To end, I ask my criminal justice class every semester this question, “What would a day look like in
America if every police officer was told to take the next 24 hours off”? Years ago answers were, pandemonium, riots, etc. Today, students simply name the latest movie about just that, The Purge. In
the words of Plato, “ It does not matter if the cobblers and the masons fail to do their jobs well, but if
the guardians fail, the democracy will crumble.”
We cannot fail our community, or fail to improve. The responsibility to get beyond 2014 and into
2015 is ours to lead, lean into the effort, personally and professionally. No one ever said police work
would be easy.
Jim Blocker
Chief of Police
966-3375
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Officer of the Month—Zach Burgess

Officer Burgess has investigated and solved four Breaking and Entering
cases that have occurred in the last two months. In relation to those
incidents, he helped the Fugitive Team track and arrest the main suspect.
Officer Burgess also located a rolling meth lab and was able to arrest the
suspect on several meth related charges. Last, but not least, Officer Burgess has been an asset to the Crime Prevention Unit with its ongoing
projects and presentations. Congratulations Officer Burgess!
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A Job Well Done!
It’s Christmas Eve and Crime Tech, Officer Todd Rathjen, was heading into work.
Officer Rathjen drove up on a small Honda Accord that had just crashed into a
tree. The driver was unconscious behind the wheel and partially trapped in the
car. The car, including the interior, was on fire, and Officer Rathjen called 911.
He then forced open the door of the car and grabbed the driver pulling him from
the burning interior. As soon as the ambulance showed up, Officer Rathjen
headed into work without a word, but because he called 911, the Kent County
Deputy was able to track down the hero the next morning.

NPC Concerns*
Post / Franklin (NPC #1)


People parking on the sidewalk at Cliff St Market and using the part of the
sidewalk that opens to the road with no curb to enter and exit the sidewalk.



Traffic problems at Frankllin Elementary School during student drop off and
pick up.



Front yard parking on East and West Kingman.

Rural Southwest (NPC #9)


Speeding vehicles as well as truck traffic on Sonoma.

Westalke / Prairieview (NPC #10)


Speeders on 24th south of Columbia Avenue

Bedford


Speeding on Michigan Avenue between Bansill and M89.

*The matters detailed on this page are issues verbally raised by citizens and/or NPC members at a public meeting. The purpose of
this page is not to make a determination that such information has been confirmed, but simply to make citizens aware of suspicious
activity reported by neighbors.
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Locate Your NPC
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Battle Creek Police Department's
Mission & Values
1. Be a values-driven organization.
It’s our ability, in a simple way, to articulate that collaboration, leadership, ethics, excellence and
respect for human dignity are our organizational core values.
2. Be a catalyst for change.
Leadership, by definition, requires appropriate risk taking, a tolerance for change and courage. If
BCPD is going to control its own destiny, we must lead this effort.
3. Be legitimate to those we serve.
When the community perceives the police are legitimate in their actions, they are more likely to
comply with the orders and obey the law. As a result, the community is safer and so is the operating environment for our police officers. On an interpersonal level, police legitimacy requires the
police to be fair, neutral and unbiased in our decision making. It also obligates the police to treat
people with courtesy, dignity, and respect.
4. To be a learning organization.
As we continue to bridge the gap between the community and the police, one way to do this is to
actively manage the education of our officers, justice system partners and community members.
The extent to which we capture, use, share and increase what these partners know about crime
and how to report and prevent it will largely determine our future success.

QUESTION OR COMMENTS
Jamie Felix
Crime Analyst
jrfelix@battlecreekmi.gov
966-3402

