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CITY OF BATTLE CREEK LEGACY COSTS

Commission Workshop

August 7, 2019




Facts and Figures

» Legacy Costs for the City of Battle Creek are comprised of three
components:

» Pension for Police & Fire Retirees (P&F Pension)
» Pension for Retirees other than Police & Fire (MERS Pension)

» Retiree health insurance (Other Post Employment Benefits (aka
OPEB))



Police & Fire Pension — Benefit Facts

» Police & Fire employees do not contribute to social security (6.2% of eligible
payroll, matched by the employer)and do not receive social security service
credit for their city-service years like MERS employees.

» Police & Fire employees hired prior to 1987 did not contribute to Medicare (1.45%)
and do not qualify for the Medicare benefit unless they have service outside the
City.



Police & Fire Pension — Historical Figures

Police & Fire Pension (Public Act 345): ~ 6/30/08  6/30/09  6/30/10  630/1L 63012  6/30/13  6/30/14 63015 63016  6/30/17  6/30/18

Total pension liahility
Plan fiduciary net position

City's net pension liability

Percent funded

126,752,205 133052817 137557259 140,863,694 145540951 149004999 153438134 164569,757 175665481 176,579,083 192,038,450
113285618 112,094,168 112804385 115774764 115083128 117879023 133897145 133850433 132,048992 138509334 144588 461

13466587 20958649 24752874 25088930 30457823 31125976 19540989 30719324 435616489 38,069,749 47,449,989

89.38%  84.25%  8201%  819%  79.07% - 7911% 87260  8133%  A5IM% 7844 75.29%



General

		City of Battle Creek

		Legacy Cost Committee

		Facts and Figures

		GENERAL

				The City has nine collective bargaining units

						POLICE & FIRE

								POLC - NS (Police Non-Supervisory

								POLC - SGT (Police Sergeants)

								POLC - LT (Police Lieutenants)

								IAFF (Fire)

								OSP (Fire Supervisory)

						OTHER

								SEIU (Sevice Employees)

								AFSCME 

								BCSA (Supervisors)

								ATU (Transit)

				The City also has Non-Represented Employees

						Includes City Manager and City Attorney 

								These employees have contracts

						Department Heads and Division Heads

						Secretarial/Administrative with Confidentiality





Pension

		City of Battle Creek

		Legacy Cost Committee

		Facts and Figures

		The City has two distinct defined benefit pension plans

				Police & Fire

						The Police and Fire Retirement System is a single-employer defined benefit pension plan that

						provides retirement, health, disability and death benefits to all full-time police and fire

						personnel of the City, subject to limitations on health care.  The System is administered by the

						Retirement Board of the Police and Fire Retirement System.  

						Benefits for police and fire members are generally calculated at 3.00% of the member's final

						3 or 5 year average salary (depending on the group) times the member's years of service up

						to a maximum of 25 years, plus an additional 1.00% of final average compensation times the 

						number of years of service in excess of 25 years (up to 30).  Retirement benefits cannot exceed

						80% of final average compensation.  Members with 25 years of service or who are age 60

						are eligible to retire and receive benefits.

						Police & fire employees are not eligible for social security benefits based on their city service

						credit only.  Because of this they contribute 0% for social security, but they do contribute

						1.45% of eligible payroll to Medicare (matched by the City). Police & Fire employees hired prior

						to 1986 did not pay Medicare or SS.

				Municipal Employees Retirement System of Michigan (MERS)

						The City participates in MERS, a defined benefit pension plan providing certain retirement,

						disability and death benefits to plan members and beneficiaries.  MERS is an agent

						multiple-employer, statewide public employee pension plan established by the Michigan

						Legislature under Public Act 135 of 1945 and administered by a nine member Retirement

						Board.  Public Act 427 of 1984, as amended, establishes and amends the benefit provisions

						of the participants in MERS.

						Pension benefits vary by division/bargaining unit and are calculated based on final average

						compensation (based on a 3 or 5 year period) and multipliers ranging from 1.25% to

						2.50%.  Participants are considered to be fully vested in the plan after 6 to 10 years, 

						depending on division/bargaining unit.  Normal retirement age is 60 with early retirement

						at age 50 with 25 years of service, age 55 with 15 years of service, or age 55 with 25 years

						of service, depending on division/bargaining unit.

						MERS retirees are eligible for social security.  They contribute 6.2% of eligible payroll

						into social security as well as 1.45% into Medicare (matched by the City).





P&F Benefit Prov

		Summary of Benefit Provisions

		as of June 30, 2018



		Group				No. People		Eligibility		Benefit Multiplier *		Maximum Benefit		Years in FAC		Member Contribution Rate

		POLICE:

				Sergeants-POLC		17		25 yrs of service		3.0%/ 1.0%		80% of FAC		3		11.72%

								or age 60



				Lieutenants		4		25 yrs of service		3.0%/ 1.0%		80% of FAC		3		10.00%

								or age 60



				POLC		81		25 yrs of service		3.0%/ 1.0%		80% of FAC		5		8.25%

								or age 60



				Non-Represented		5		25 yrs of service		3.0%/ 1.0%		80% of FAC		3		10.00%

								or age 60



		FIRE:

				OSP		3		age 50 and 25 yrs.		3.0%/ 1.0%		80% of FAC		3		10.00%

								or age 60



				IAFF		74		25 yrs of service		3.0%/ 1.0%		80% of FAC		3		11.04%

								or age 60



				Non-Represented		1		25 yrs of service		3.0%/ 1.0%		80% of FAC		3		10.00%

								or age 60

		Total				185

				*  First multiplier applies to the first 25 years of service.  Second multiplier applies to service greater than 25 years.

				Note:  None of the above groups are covered by Social Security.

				            Employee Contributions are made on a pre-tax basis.
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P&F Pension $

		City of Battle Creek

		Legacy Cost Committee

		Facts and Figures

		Police & Fire Pension (Public Act 345):								6/30/18		6/30/17		6/30/16		6/30/15		6/30/14		6/30/13		6/30/12		6/30/11		6/30/10		6/30/09		6/30/08				Police & Fire Pension (Public Act 345):				6/30/08		6/30/09		6/30/10		6/30/11		6/30/12		6/30/13		6/30/14		6/30/15		6/30/16		6/30/17		6/30/18

				Total pension liability						192,038,450		176,579,083		175,665,481		164,569,757		153,438,134		149,004,999		145,540,951		140,863,694		137,557,259		133,052,817		126,752,205						Total pension liability		126,752,205		133,052,817		137,557,259		140,863,694		145,540,951		149,004,999		153,438,134		164,569,757		175,665,481		176,579,083		192,038,450

				Plan fiduciary net position						144,588,461		138,509,334		132,048,992		133,850,433		133,897,145		117,879,023		115,083,128		115,774,764		112,804,385		112,094,168		113,285,618						Plan fiduciary net position		113,285,618		112,094,168		112,804,385		115,774,764		115,083,128		117,879,023		133,897,145		133,850,433		132,048,992		138,509,334		144,588,461



				City's net pension liability						47,449,989		38,069,749		43,616,489		30,719,324		19,540,989		31,125,976		30,457,823		25,088,930		24,752,874		20,958,649		13,466,587						City's net pension liability		13,466,587		20,958,649		24,752,874		25,088,930		30,457,823		31,125,976		19,540,989		30,719,324		43,616,489		38,069,749		47,449,989

				Percent funded						75.29%		78.44%		75.17%		81.33%		87.26%		79.11%		79.07%		82.19%		82.01%		84.25%		89.38%						Percent funded		89.38%		84.25%		82.01%		82.19%		79.07%		79.11%		87.26%		81.33%		75.17%		78.44%		75.29%

				Covered employee payroll										14,069,533		13,495,955		11,700,630

Linda A. Morrison: Linda A. Morrison:
Actuarial shows this is $12,656,141
		11,700,630		12,269,834		12,609,794		12,383,339		11,953,735		12,497,433

				Net pension liability as a % of covered employee payroll										310.01%		227.62%		167.01%		266.02%		248.23%		198.96%		199.89%		175.33%		107.75%

										audit		audit		audit		audit		audit		actuarial 6/30/16		actuarial 6/30/16		actuarial 6/30/16		actuarial 6/30/16		actuarial 6/30/16		actuarial 6/30/16

				Assumptions:

						Wage inflation								4.25%		4.25%		4.50%		4.50%		4.50%		4.50%		4.50%				4.50%

						Investment rate of return								6.75%		6.75%		7.00%		7.00%		7.00%		7.00%		7.00%				7.00%

				Contribution Rates:

						Employer				30.91%		29.89%		29.21%		31.10%		30.12%		27.80%		27.85%		26.67%		23.93%		23.77%		23.33%

						Employee:

						POLC - NS				8.25%		8.00%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%

						POLC - SGT				11.72%		11.72%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%

						POLC - LT				10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%

						Police Non-Represented				10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%

						OSP				10.00%		10.00%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%

						IAFF				7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%

						Fire Non-Represented				10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%

														actuarial summary of benefit provisions



														POLC employees hired on or after 9/3/13 have no overtime pay included in the FAC calculation (and no contribution is made on those wages)









				MEMBERSHIP:										6/30/16		6/30/15		6/30/14		6/30/13		6/30/12		6/30/11		6/30/10		6/30/09		6/30/08

						Retirees and beneficiaries receiving benefits								250		252		251		248		239		233		226

Linda A. Morrison: Linda A. Morrison:
Schedule B-10 from 6/30/10 actuarial
		

Linda A. Morrison: Linda A. Morrison:
Actuarial shows this is $12,656,141
										223		211

						Inactive employees entitled to but not yet receiving benefits								9

						Vested and non-vested active participants								188		188		183		177		184		193		190		188		197

														447



										6/30/18		6/30/17		6/30/16		6/30/15		6/30/14		6/30/13		6/30/12		6/30/11		6/30/10		6/30/09		6/30/08

				Plan fiduciary net position						144,588,461		138,509,334		132,048,992		133,850,433		133,897,145		117,879,023		115,083,128		115,774,764		112,804,385		112,094,168		113,285,618

				Total pension liability						192,038,450		176,579,083		175,665,481		164,569,757		153,438,134		149,004,999		145,540,951		140,863,694		137,557,259		133,052,817		126,752,205

						MEMBERSHIP:								6/30/08		6/30/09		6/30/10		6/30/11		6/30/12		6/30/13		6/30/14		6/30/15		6/30/16		6/30/17		6/30/18

								Retirees and beneficiaries receiving benefits						211		223		226		233		239		248		251

Linda A. Morrison: Linda A. Morrison:
Schedule B-10 from 6/30/10 actuarial
		252		250		248		256

								Inactive employees entitled to but not yet receiving benefits						9

								Vested and non-vested active participants						197		188		190		193		184		177		183		188		188		188		185

				Contribution Rates:

						Employer				30.91%		29.89%		29.21%		31.10%		30.12%		27.80%		26.67%		26.67%		23.77%		23.77%		23.33%

						Employee:

						POLC - NS				8.25%		8.00%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%

						POLC - SGT				11.72%		11.72%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%

						POLC - LT				10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%

						Police Non-Represented				10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%

						OSP				10.00%		10.00%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%

						IAFF				7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%

						Fire Non-Represented				10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%

				Contribution Rates:

										6/30/08		6/30/09		6/30/10		6/30/11		6/30/12		6/30/13		6/30/14		6/30/15		6/30/16		6/30/17		6/30/18

						Employer Contribution Rate				23.33%		23.77%		23.77%		26.67%		26.67%		27.80%		30.12%		31.10%		29.21%		29.89%		30.91%

						Employee:

						POLC - NS				7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		8.00%		8.25%

						POLC - SGT				7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		11.72%		11.72%

						POLC - LT				10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%

						Police Non-Represented				10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%

						OSP				9.69%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%		10.00%		10.00%

						IAFF				7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%

						Fire Non-Represented				10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%

																																Police & Fire Pension Employee Contribution Rates for the fiscal years based on Collective Bargaining agreements

																																		6/30/08 - 6/30/16		6/30/17		6/30/18		6/30/19

																																POLC - NS (Police Non-supervisory)		7.75%		8.00%		8.25%		8.25%

																																POLC - SGT (Police Sergeants)		7.75%		11.72%		11.72%		11.72%

																																POLC - LT (Police Lieutenants)		10.00%		10.00%		10.00%		10.00%

																																Police Non-Represented		10.00%		10.00%		10.00%		10.00%

																																OSP (Fire Supervisory Personnel)		9.69%		10.00%		10.00%		11.00%

																																IAFF (Fire Fighters)		7.50%		7.50%		11.04%		11.04%

																																Fire Non-Represented		10.00%		10.00%		10.00%		10.00%

				Contribution Amounts:

										6/30/08		6/30/09		6/30/10		6/30/11		6/30/12		6/30/13		6/30/14		6/30/15		6/30/16		6/30/17		6/30/18

						Employer Contributions				$   3,617,333		$   3,908,721		$   3,622,270		$   4,346,195		$   4,159,617		$   4,105,429		$   4,316,203		$   4,612,446		$   4,664,957		4,746,323		5,180,487

						Employee Contributions				$   1,057,662		$   1,076,661		$   1,010,170		$   1,030,979		$   922,117		$   1,044,533		$   984,463		$   1,166,241		$   1,077,633		1,215,059		1,478,257

						General Fund Budget				47,116,396																45,418,391

						Pct of total GF budget				7.68%																10.27%



Police & Fire Pension Fund - Assets (blue) compared to Liability by year



Plan fiduciary net position	

43281	42916	42551	42185	41820	41455	41090	40724	40359	39994	39629	144588461	138509334	132048992	133850433	133897145	117879023	115083128	115774764	112804385	112094168	113285618	Total pension liability	

43281	42916	42551	42185	41820	41455	41090	40724	40359	39994	39629	192038450	176579083	175665481	164569757	153438134	149004999	145540951	140863694	137557259	133052817	126752205	



Police & Fire Pension Membership



Retirees and beneficiaries receiving benefits	6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	211	223	226	233	239	248	251	252	250	248	256	Inactive employees entitled to but not yet receiving benefits	6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	Vested and non-vested active participants	6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	197	188	190	193	184	177	183	188	188	188	185	







Police & Fire Pension Employer Contribution Rate as a Percentage of Eligible Payroll



Employer Contribution Rate	

6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	0.23330000000000001	0.23769999999999999	0.23769999999999999	0.26669999999999999	0.26669999999999999	0.27800000000000002	0.30120000000000002	0.311	0.29210000000000003	0.2989	0.30909999999999999	





Police & Fire Pension Contribution Dollars



Employer Contributions	

6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	3617333	3908721	3622270	4346195	4159617	4105429	4316203	4612446	4664957	4746323	5180487	Employee Contributions	

6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	1057662	1076661	1010170	1030979	922117	1044533	984463	1166241	1077633	1215059	1478257	









MERS Pension $

		City of Battle Creek

		Legacy Cost Committee

		Facts and Figures

								12/31/17		12/31/16		12/31/15		12/31/14		12/31/13		12/31/12		12/31/11		12/31/10		12/31/09		12/31/08		12/31/07

		MERS Pension:						6/30/18		6/30/17		6/30/16		6/30/15		6/30/14		6/30/13		6/30/12		6/30/11		6/30/10		6/30/09		6/30/08

				Total pension liability				144,360,278		141,255,649		142,257,026		132,642,371		128,362,120		125,080,017		125,554,938		121,967,784		117,667,634		114,485,126		108,343,302				2013 to 2007 from Table 7 of the 12/31/13 MERS report

				Plan fiduciary net position				87,450,657		81,255,431		88,014,967		88,405,918		87,954,127		85,424,555		86,028,191		88,247,674		87,170,898		85,758,953		83,685,510				2013 to 2007 from Table 7 of the 12/31/13 MERS report



				City's net pension liability				56,909,621		60,000,218		54,242,059		44,236,453		40,407,993		39,655,462		39,526,747		33,720,110		30,496,736		28,726,173		24,657,792

				Percent funded				60.58%		57.52%		61.87%		66.65%		68.52%		68.30%		68.52%		72.35%		74.08%		74.91%		77.24%

						Pct funded using new assumptions						62.00%

				Covered employee payroll				17,263,618		17,263,618		17,263,618		17,200,636		16,371,734		16,257,615		16,024,862		16,067,939		19,628,357

				Net pension liability as a % of covered employee payroll				329.65%		347.55%		314.20%		257.18%		246.82%		243.92%		246.66%		209.86%		155.37%		ERROR:#DIV/0!		ERROR:#DIV/0!

																								DISPATCH still included

				Assumptions:

						Inflation						2.50%

						Salary increases						3.75%

						Investment rate of return						7.75%		8.00%		8.00%

												Asset Smoothing Changed from 10 to 5 years

				MEMBERSHIP:

						Retirees and Beneficiaries						381		366		360		345		342		313		273		260		245

						Vested Former Members						44		43		43		42		41		54		44		47		47

						Active employees						324		325		320		321		308		319		380		386		394

												749		734		723		708		691		686		697		693		686

		MERS Contribution Rates:								6/30/17		6/30/16		6/30/15		6/30/14		6/30/13		6/30/12		6/30/11		6/30/10		6/30/09		6/30/08

				Employer

						01-General Non Union		32.07%		30.62%		30.35%		29.29%		28.91%		25.71%

						10-General AFSCME		flat $		flat $		flat $						15.70%

						11-General Transit		flat $		flat $		flat $

						12-General BCSA		flat $		flat $		flat $						37.41%

						14-SEIU Local		flat $		flat $		flat $						15.31%

						15-City Manager		375.83%		138.91%		121.87%		106.72%		97.84%		93.59%

						18-Gnl AFSCME hired after 12/1/10		4.95%		4.92%		4.67%		4.46%		4.67%

						19-Gen SEIU hired after 7/1/11		4.87%		4.78%		4.59%		4.86%		5.09%

						20-Gen BCSA hired after		5.22%		5.18%		4.33%		0.00%

						HA-Gnl Transit hired after 3/1/10		6.65%		6.38%		6.77%		7.08%		6.89%		6.26%

								Phase In Rates

				Employee

						01-General Non Union		3.00%		3.00%		3.00%		2.00%		2.00%

						10-General AFSCME		2.50%		2.50%		2.50%		2.50%		2.50%

						11-General Transit		2.50%		2.50%		2.50%		2.50%		2.50%

						12-General BCSA		4.16%		4.16%		4.16%		4.16%		4.16%

						14-SEIU Local		2.50%		2.50%		2.50%		2.50%		2.50%

						15-City Manager		0.00%		0.00%		0.00%		0.00%		0.00%

						18-Gnl AFSCME hired after 12/1/10		2.50%		2.50%		2.50%		2.50%		2.50%

						19-Gen SEIU hired after 7/1/11		2.50%		2.50%		2.50%		2.50%		2.50%

						20-Gen BCSA hired after		2.50%		2.50%		2.50%		N/A		N/A

						HA-Gnl Transit hired after 3/1/10		0.00%		0.00%		0.00%		0.00%		0.00%

								6/30/18		6/30/17		6/30/16		6/30/15		6/30/14		6/30/13		6/30/12		6/30/11		6/30/10		6/30/09		6/30/08

				Plan fiduciary net position				87,450,657		81,255,431		88,014,967		88,405,918		87,954,127		85,424,555		86,028,191		88,247,674		87,170,898		85,758,953		83,685,510

				Total pension liability				144,360,278		141,255,649		142,257,026		132,642,371		128,362,120		125,080,017		125,554,938		121,967,784		117,667,634		114,485,126		108,343,302

												6/30/08		6/30/09		6/30/10		6/30/11		6/30/12		6/30/13		6/30/14		6/30/15		6/30/16		6/30/17		6/30/18

						Retirees and Beneficiaries						245		260		273		313		342		345		360		366		381		396		405

						Active employees						394		386		380		319		308		321		320		325		324		322		331

																		Vacation inclusion for FAC for Non represented changed FY11

																		Dispatch moved to Authority FY11 (28 people)

						Contribution Amounts:

												6/30/08		6/30/09		6/30/10		6/30/11		6/30/12		6/30/13		6/30/14		6/30/15		6/30/16		6/30/17		6/30/18

								Employer Contributions				$   3,117,333		$   2,927,813		$   2,662,650		$   2,813,342		$   3,337,743		$   3,531,371		$   3,767,996		$   3,776,983		$   4,104,291		$   4,375,156		$   5,382,451				ER contributions from the CAFR

								Employee Contributions				$   541,549		$   551,782		$   552,800		$   453,617		$   420,760		$   396,893		$   398,173		$   419,888		$   495,986		$   521,222		$   546,534				EE contributions (except 6/30/16) from the MERS actuarial TABLE 5

																										Table5-MERS actuarial		from the CAFR

						General Fund Budget		General Fund Budget				47,116,396																45,418,391		46045650

						All Funds Budget																						118,393,302		126262905

						Pct of total GF budget		Pct of total GF budget				6.62%																9.04%

						Pct of total all funds budget																						3.47%



MERS Pension Fund - Assets (blue) compared to Liability by year



Plan fiduciary net position	

43281	42916	42551	42185	41820	41455	41090	40724	40359	39994	39629	87450657	81255431	88014967	88405918	87954127	85424555	86028191	88247674	87170898	85758953	83685510	Total pension liability	

43281	42916	42551	42185	41820	41455	41090	40724	40359	39994	39629	144360278	141255649	142257026	132642371	128362120	125080017	125554938	121967784	117667634	114485126	108343302	



MERS Pension Membership



Retirees and Beneficiaries	6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	245	260	273	313	342	345	360	366	381	396	405	Active employees	6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	394	386	380	319	308	321	320	325	324	322	331	







MERS Pension Contribution Dollars



Employer Contributions	

6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	3117333	2927813	2662650	2813342	3337743	3531371	3767996	3776983	4104291	4375156	5382451	Employee Contributions	

6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	541549	551782	552800	453617	420760	396893	398173	419888	495986	521222	546534	









Health Ins

		City of Battle Creek

		Legacy Cost Committee

		Facts and Figures

		The City provides health care benefits under a single-employer plan to certain full-time employees 

				upon retirement, in accordance with labor agreements and/or the City Administrative Code, or

				in the case of police and fire personnel according to City Commission resolution.  The City includes

				pre-Medicare retirees and their dependents in its insured health care plan, with contributions 

				required in varying amounts.  The City purchases Medicare supplmental insurance for retirees

				eligible for Medicare.

		For police and fire employees, the obligation for police and fire personnel retiree health care, prior to

				fiscal 2007, was entirely advance-funded through the Police and Fire Retirement System.  Beginning

				in fiscal 2007, following negotiations and arbitration, the System became responsible for only the

				first $512,795 of health care costs of the then current retirees.  Police and fire personnel retiring on

				or after July 1, 2007 receive their health care benefits through either the Retirement Health Funding

				Vehicle (RHFV) (Police only) or Fire Retiree Health Care trust fund (Fire only), which are employee

				contributory plans that have evolved over time to be employer and employee contributory.

				Based on resolution number 12 dated 11/14/06 a post-retirement pension adjustment for retired

				members and surviving spouses receiving pension benefits under the provisions of Act 345 of 1937

				in the amount of $2400 per year was granted.  The intent of this pension increase was to provide

				additional funds for retirees to help cover the cost of retiree health insurance benefits; however,

				the additional funds are not limited to this intent and are available to retirees whether or not they

				have health insurance.

				Pre-2004 fire and pre 2007 police retirees participate in a 401H plan that is funded with $500,000 via the																				I need details of the 401H requirements from the IRS.  Limits.  I don't see any description in the actuarial valuation report

				Police & Fire pension millage.  The 401H board allocates the $500,000 among the participants																						I see the calculation (see 2 pps from 6/30/16 valuation) but no description of the regs

				based on annual pension benefits, insurance costs, and medicare caps.

				Police members retired on or after January 1, 2007 receive a maximum of $200 per month from the 

						city prorated for service less than 25 years

				Fire members hired after May 14, 2007 receive a maximum of $200 per month from the City

				Fire members hired prior to May 14, 2007 and who retired after July 1, 2004 contribute to the 149 Trust

						which pays the premium.  

		For all other eligible City employees, the City contributes a maximum of $200 per month towards the

				purchase of retiree health care.  Collective bargaining agreements dictate eligibility.

						Non-Union

						AFSCME

						ATU (Transit)

						BCSA

						SEIU

						Commission Appointed





OPEB $

		City of Battle Creek

		Legacy Cost Committee

		Facts and Figures

		Other Post Employment Benefits (OPEB)-Health Insurance																				7% discount Rate (report also shows 5% discount rate)

										6/30/17		6/30/15		6/30/13		6/30/11		6/30/09		6/30/07

				Actuarial accrued liability (AAL)						56,471,961		57,194,872		41,620,241		51,185,806		53,965,475		40,251,892

				Actuarial value of assets						6,802,762		5,086,500		4,078,070		3,094,002		1,491,954		75,887



				Unfunded AAL (UAAL)						49,669,199		52,108,372		37,542,171		48,091,804		52,473,521		40,176,005

				Funded Ratio						12.05%		8.89%		9.80%		6.04%		2.76%		0.19%

				Covered payroll								29,578,633		28,591,928		30,158,824		32,793,335		31,097,241

				UAAL as % of covered payroll								176.17%		131.30%		159.46%		160.01%		129.19%

				Assumptions:

						Investment rate of return						5.00%		5.00%						7.00%

						Inflation rate						4.25%

						Healthcare inflation rate						9.00%



				MEMBERSHIP:

						Retired Members (only those receiving health care)						303

						P&F Active Members						184

						MERS Active Members						188

												675

				401H Fund annual contribution								500,000

						Funded via P&F millage

				POLICE & FIRE

						POLC - NS (Police Non-Supervisory

						POLC - SGT (Police Sergeants)

						POLC - LT (Police Lieutenants)

						IAFF (Fire)

						OSP (Fire Supervisory)

						P&F Non-represented

				OTHER

						SEIU (Sevice Employees)

						AFSCME 

						BCSA (Supervisors)

						ATU (Transit)

						Non-represented





Fire Retiree Health

		City of Battle Creek

		Legacy Cost Committee

		Facts and Figures

		Other Post Employment Benefits (OPEB)-Health Insurance

		Fire Retiree Health Care - Fire Only												This is also known as the 149 Trust								There is no actuarial report for this fund								I find no evidence of a trust ever being established for this





																												Effective 5/14/07

						6/30/18		6/30/17		6/30/16		6/30/15		6/30/14		6/30/13		6/30/12		6/30/11		6/30/10		6/30/09		6/30/08		6/30/07

		Assets				846,038		1,062,134		1,212,221		1,273,155		1,305,236		1,327,925		1,348,665		1,207,156		1,035,975		704,160		439,713		20,750







		Contribution Rates:

				Employee				2.50%		2.50%		2.50%		2.50%		2.50%		2.50%		2.50%		2.50%		2.50%		3.00%		3.00%				As part of the negotiations for the 2008-2009 contract extension,

				Retiree				3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%						the City offered a 2.5% wage increase.  The union chose to apply some of that wage increase to the employee

				Employer																														retiree health care fund contribution.  This decreased the

																																		employee contribution to the retiree health care fund to 2.5% effective  7/1/08.

		Annual contributions to the FRHC Fund:

				Fire Retiree Health Care Fund						250,000		250,000		250,000		250,000		250,000		250,000		250,000		250,000		250,000		- 0				Per discussion with Russ Claggett, because the City is on the hook for health insurance costs above

								From Fund:		642		642		642		642		642		642		642		642		101						what is available in the trust for this group of retirees, it was either pay now or pay later

																																and the decision was made to make an annual lump sum contribution.  Because of the high

																																fund balance available in the Risk fund it was determined that funding would come out of thee.

		2006 Act 312 Arbitration between the IAFF and the City of Battle Creek determined there would be a split between current employees and future hires for the purposes

		of retiree health insurance benefits.

				Current Employees (as of 5/14/07) and those who retire after 7/1/04 will contribute 3% (page 9 says on a pre-tax basis, Union's last best offer page 4

								says on a pre-tax basis, if available) of their total compensation or pension benefit into the Fire Retiree Health Care fund to help pay the cost of

								retiree health insurance.  The City would then be responsible for the remainder of any premium costs for retirees and spouses.

				Future Hires (hired on or after the effective date of the award (5/14/07) will make a 3% contribution to the Fire Retiree Health Care fund.  Retirees

								receiving health care through the city will also contribute 3%.  The City's contribution for premium for this group is capped at $200 per month.

								6/30/07		6/30/08		6/30/09		6/30/10		6/30/11		6/30/12		6/30/13		6/30/14		6/30/15		6/30/16		6/30/17		6/30/18

								20,750		439,713		704,160		1,035,975		1,207,156		1,348,665		1,327,925		1,305,236		1,273,155		1,212,221		1,062,134		846,038



Fire Retiree Health Care Fund Assets





6/30/07	6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	20750	439713	704160	1035975	1207156	1348665	1327925	1305236	1273155	1212221	1062134	846038	







PD Ret Health Funding Vehicle

		City of Battle Creek

		Legacy Cost Committee

		Facts and Figures

		Other Post Employment Benefits (OPEB)-Health Insurance

		From inception to May 2010 these were funds held in the City's pool.  Effective May 2010 assets were moved to MERS.

		Police members retired on or after 1/1/07 are eligible

		Retiree Health Funding Vehicle (RHFV) - Police Only														This was formerly known as the VEBA

						6/30/18		6/30/17		6/30/16		6/30/15		6/30/14		6/30/13		6/30/12		6/30/11		6/30/10		6/30/09		6/30/08		6/30/07

		Assets				5,394,962		4,833,201		4,054,603		3,813,410		3,460,571		2,750,145		2,210,354		1,886,846		1,242,975		792,087		464,283		55,137







		Contribution Rates:

				Employee		1.00%		1.00%		1.00%		2.00%		2.00%		2.00%		2.00%		2.00%		1.50%		2.00%		2.00%		5.00%

				Retiree		2.00%		2.00%		2.00%		2.50%		2.50%		2.50%		2.50%		2.50%		2.50%		2.50%		2.50%		2.50%

				Employer		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		0.00%

				Green indicates verified by review of Joe Wilder's paycheck for February of that year

		This fund has a RHFV board.  The board annually determines contribution rates and reviews actuarial reports to monitor funding percentages.

		Per the LOU, reitree contributions are calculated based on one-half the total percentage payroll contribution.



		This benefit is for Police retirees only.  The trust is held at MERS, and the funds are shown on the books of the City in fund 736.  The trust was originally set up as a VEBA (Voluntary Employee

		Benefit Association) with resolution 129 dated 4/17/07 for the purpose of funding retiree health care benfits.  This resolution granted a $200 per month city contribution towards the retiree health

		insurance premium for bargaining unit members (who remain on the City's health insurance) and who retire on or after the effective day of a LOU between the City and the City's 3 police bargaining units in April 2007.  This LOU agrees that employees

		will begin paying a percentage of pay into the trust to create a defined benefit of $8000 per year that a retiree can use to pay health insurance related costs as long as the retiree participates in 

		the City's health insurance.  

				The original VEBA plan was set up for employees and retirees to pay the entire cost.  Over time, bargaining units have bargained for a city contribution and a reduced employee/retiree contribution.

				See the copy of resolution 129 dated 4/17/07 and the signed LOU dated 4/5/07.

				On 8/12/08 resolution #280 moved the trust from the City to MERS.  It is now known as the RHFV (Retiree Health Funding Vehicle) 

				On 3/18/11 a revised LOU was signed to allow distributions from the trust for health, dental, and vision insurance covered through the City's plan



						6/30/07		6/30/08		6/30/09		6/30/10		6/30/11		6/30/12		6/30/13		6/30/14		6/30/15		6/30/16		6/30/17		6/30/18

						55,137		464,283		792,087		1,242,975		1,886,846		2,210,354		2,750,145		3,460,571		3,813,410		4,054,603		4,833,201		5,394,962



Police Retiree Health Funding Vehicle (formerly VEBA) Assets





6/30/07	6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	55137	464283	792087	1242975	1886846	2210354	2750145	3460571	3813410	4054603	4833201	5394962	







Police RHFV City Contrib

						City of Battle Creek

		Annual Budget Cross Organization by Account Number Report



						



				2018 Department Review				2017 Amended Budget		2016 Actual Amount		2015 Actual Amount		2014 Actual Amount				2013 Actual Amount				

		Expenditures

		Account: 720 050 - Retirement P&F Retiree Health Care																				

		101.13.3360 - General Fund,Fire,Fire Administration		$0.00				$0.00		$0.00		$0.00		$86.79				$22.54				

		101.13.3380 - General Fund,Fire,Firefighters		$0.00				$0.00		$0.00		$0.00		$0.00				$0.00				

		101.14.3040 - General Fund,Police Department,Police Administration		$14,279.00				$14,068.00		$13,121.37		$12,763.21		$12,936.79				$11,443.65				

		101.14.3050 - General Fund,Police Department,Police Correction		$2,045.00				$1,956.00		$1,795.70		$1,755.03		$2,430.64				$1,858.40				

		101.14.3060 - General Fund,Police Department,Police Crime Lab		$13,399.00				$12,723.00		$12,838.81		$11,387.57		$11,036.00				$11,189.88				

		101.14.3070 - General Fund,Police Department,Police Investigative Services		$25,858.00				$22,895.00		$20,564.55		$19,022.21		$22,532.20				$19,904.16				

		101.14.3080 - General Fund,Police Department,Fleet Management/Vehicle Insp		$2,034.00				$1,888.00		$2,511.34		$1,741.70		$1,788.11				$1,739.19				

		101.14.3090 - General Fund,Police Department,Police Special Invest Unit		$24,297.00				$11,084.00		$10,271.62		$10,022.74		$9,321.69				$8,928.60				

		101.14.3110 - General Fund,Police Department,Police Community Services		$5,157.00				$6,631.00		$6,421.88		$6,360.26		$6,314.43				$7,219.21				

		101.14.3130 - General Fund,Police Department,Police Contracts		$11,380.00				$0.00		$0.00		$0.00		$0.00				$0.00				

		101.14.3210 - General Fund,Police Department,Police Management Services		$329.00				$299.00		$73.60		$1.89		$0.00				$4.96				

		101.14.3220 - General Fund,Police Department,Police Education/Training		$2,256.00				$2,164.00		$2,035.29		$2,001.28		$2,473.97				$2,247.44				

		101.14.3230 - General Fund,Police Department,Police Animal Control		$34.00				$31.00		$0.00		$0.00		$0.00				$0.00				

		101.14.3250 - General Fund,Police Department,Police Field Services		$161,967.00				$181,806.00		$176,189.40		$160,830.15		$150,617.15				$143,158.07				

		101.14.3255 - General Fund,Police Department,Gang Task Force		$0.00				$0.00		$38.30		$2,869.28		$11,290.16				$16,783.16				

		101.14.3290 - General Fund,Police Department,Emergency Services Coordinator		$2,471.00				$2,434.00		$2,316.27		$2,185.33		$2,099.39				$1,939.10		6/30/12		6/30/11		6/30/10		6/30/09		6/30/08

		Account 720 050 Totals:		$265,506.00				$257,979.00		$248,178.13		$230,940.65		$232,927.32				$226,438.36		226791		243904		240342		244558		234326

		Revenue Grand Totals:		$0.00				$0.00		$0.00		$0.00		$0.00				$0.00				

		Expenditure Grand Totals:		$265,506.00				$257,979.00		$248,178.13		$230,940.65		$232,927.32				$226,438.36				Employee 2%

		Net Grand Totals:		($265,506.00)				($257,979.00)		($248,178.13)		($230,940.65)		($232,927.32)				($226,438.36)				Retiree 2.5%

																						Employer 3%

																						6/30/08		6/30/09		6/30/10		6/30/11		6/30/12		6/30/13		6/30/14		6/30/15		6/30/16		6/30/17		6/30/18

																						234,326		$   244,558		$   240,342		$   243,904		$   226,791		$   226,438		$   232,927		$   230,941		$   248,178		$   269,050		$   275,677







&"Arial,Regular"&9 user: Linda A Morrison 	&"Arial,Regular"&9Pages &P of &N 	&"Arial,Regular"&9 Sunday, March 12, 2017


Police Retiree Health Funding Vehicle-City Contributions





6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	234326	244558	240342	243904	226791	226438	232927	230941	248178	269050	275677	





Police Retiree Health Insurance Funding Vehicle - Annual City Contributions



6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	234326	244558	240342	243904	226791	226438	232927	230941	248178	269050	275677	







401H

		City of Battle Creek

		Legacy Cost Committee

		Facts and Figures

		Police & Fire Retirees are eligible for health insurance assistance through the 401H fund.

		Police members retired prior to 1/1/07 are eligible.

		Fire members retired prior to 7/1/04 are eligible.

		401H board determines allocation of funds between eligible members based on

				annual pension income and cost of insurance plan.

		Annual inclusion amount for police & fire pension millage calculation has been 																500,000





Other

		ICMA

		457

		RHS

		MERS Retiree health care stipends





Millage History

		Millage Rate History

		Last Ten Fiscal Years

		(rate per $1000 of taxable value)



		Fiscal Year Ended June 30		Levied July 1		Operating		Capital Projects/Capital Project Debt		Streets		Police & Fire Pension		Total

		2020		2019		8.346		0.500		1.5		5.588		15.934

		2019		2018		8.346		0.500		1.5		5.403		15.749

		2018		2017		8.740		0.500		1.5		5.009		15.749

		2017		2016		8.740		0.500		1.5		4.679		15.419

		2016		2015		8.740				1.5		4.496		14.736

		2015		2014		8.807				1.5		4.429		14.736

		2014		2013		9.148				1.5		4.088		14.736

		2013		2012		9.427				1.5		3.809		14.736

		2012		2011		9.488				1.5		3.748		14.736

		2011		2010		9.488				1.5		3.488		14.476

		2010		2009		9.558				1.5		3.418		14.476

		2009		2008		9.594				1.5		3.382		14.476

		2008		2007		9.699				1.5		3.277		14.476

		2007		2006		9.730				1.5		3.246		14.476

		2006		2005		9.730				1.5		2.691		13.921






Police & Fire Pension — Historical Figures

Police & Fire Pension Fund - Assets (blue) compared to Liability by year
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Police & Fire Pension — Historical Figures

Police & Fire Pension Membership
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Police & Fire Pension-Historical Figures

Police & Fire Pension Contribution Dollars
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Police & Fire Pension-Historical Figures

Police & Fire Pension Employee Contribution Rates for the fiscal years based on Collective Bargaining agreements

6/30/08 - 6/30/16 6/30/17 6/30/18 6/30/19
POLC - NS (Police Non-supervisory) 7.75% 8.00% 8.25% 8.25%
POLC - SGT (Police Sergeants) 7.75% 11.72% 11.72% 11.72%
POLC - LT (Police Lieutenants) 10.00% 10.00% 10.00% 10.00%
Police Non-Represented 10.00% 10.00% 10.00% 10.00%
OSP (Fire Supervisory Personnel) 9.69% 10.00% 10.00% 11.00%
|AFF (Fire Fighters) 7.50% 7.50% 11.04% 11.04%
Fire Non-Represented 10.00% 10.00% 10.00% 10.00%



9

Police & Fire Pension/Total Millage Historical Figures

Millage Rate History
(rate per S1000 of taxable value)

Capital Police &
Fiscal Year Projects/Capital Fire
Ended June 30 LeviedJuly1l Operating Project Debt Streets Pension Total
2020 2019 8.346 0.500 1.5 5.588 15.934
2019 2018 8.346 0.500 1.5 5.403 15.749
2018 2017 8.740 0.500 1.5 5.009 15.749
2017 2016 8.740 0.500 1.5 4.679 15.419
2016 2015 8.740 1.5 4.496 14.736
2015 2014 8.807 1.5 4.429 14.736
2014 2013 9.148 1.5 4.088 14.736
2013 2012 9.427 1.5 3.809 14.736
2012 2011 9.488 1.5 3.748 14.736
2011 2010 9.488 1.5 3.488 14.476
2010 2009 9.558 1.5 3.418 14.476
2009 2008 9.594 1.5 3.382 14.476
2008 2007 9.699 1.5 3.277 14.476



MERS Pension — Historical Figures

MERS Pension: 6/30/08  6/30/09  630/10  630/11  630/12  630/13  630/14 63015 63016 6307  6/30/18
Total pension liability 108,343,302 114485126 117667634 121967784 125554938 125080017 128,362,120 132642371 142,257,026 141,255,649 144,360,278
Plan fiduciary net position ~ 83,685,510 ~ 85758953  87,170898 88247674 86028191 85424555 87954127 88405918 88014967 81255431 87450657

City's net pension liabiity 24,657,792 28726173  3049,736 33720110 39,526,747 39655462 40407993 44236453 54,242,059 60000218 56,909,621

Percent funded 7124%  7491%  7408% 7235  6852%  6830%  6852%  66.65% 6187k  57.52%  60.58%



General

		City of Battle Creek

		Legacy Cost Committee

		Facts and Figures

		GENERAL

				The City has nine collective bargaining units

						POLICE & FIRE

								POLC - NS (Police Non-Supervisory

								POLC - SGT (Police Sergeants)

								POLC - LT (Police Lieutenants)

								IAFF (Fire)

								OSP (Fire Supervisory)

						OTHER

								SEIU (Sevice Employees)

								AFSCME 

								BCSA (Supervisors)

								ATU (Transit)

				The City also has Non-Represented Employees

						Includes City Manager and City Attorney 

								These employees have contracts

						Department Heads and Division Heads

						Secretarial/Administrative with Confidentiality





Pension

		City of Battle Creek

		Legacy Cost Committee

		Facts and Figures

		The City has two distinct defined benefit pension plans

				Police & Fire

						The Police and Fire Retirement System is a single-employer defined benefit pension plan that

						provides retirement, health, disability and death benefits to all full-time police and fire

						personnel of the City, subject to limitations on health care.  The System is administered by the

						Retirement Board of the Police and Fire Retirement System.  

						Benefits for police and fire members are generally calculated at 3.00% of the member's final

						3 or 5 year average salary (depending on the group) times the member's years of service up

						to a maximum of 25 years, plus an additional 1.00% of final average compensation times the 

						number of years of service in excess of 25 years (up to 30).  Retirement benefits cannot exceed

						80% of final average compensation.  Members with 25 years of service or who are age 60

						are eligible to retire and receive benefits.

						Police & fire employees are not eligible for social security benefits based on their city service

						credit only.  Because of this they contribute 0% for social security, but they do contribute

						1.45% of eligible payroll to Medicare (matched by the City). Police & Fire employees hired prior

						to 1986 did not pay Medicare or SS.

				Municipal Employees Retirement System of Michigan (MERS)

						The City participates in MERS, a defined benefit pension plan providing certain retirement,

						disability and death benefits to plan members and beneficiaries.  MERS is an agent

						multiple-employer, statewide public employee pension plan established by the Michigan

						Legislature under Public Act 135 of 1945 and administered by a nine member Retirement

						Board.  Public Act 427 of 1984, as amended, establishes and amends the benefit provisions

						of the participants in MERS.

						Pension benefits vary by division/bargaining unit and are calculated based on final average

						compensation (based on a 3 or 5 year period) and multipliers ranging from 1.25% to

						2.50%.  Participants are considered to be fully vested in the plan after 6 to 10 years, 

						depending on division/bargaining unit.  Normal retirement age is 60 with early retirement

						at age 50 with 25 years of service, age 55 with 15 years of service, or age 55 with 25 years

						of service, depending on division/bargaining unit.

						MERS retirees are eligible for social security.  They contribute 6.2% of eligible payroll

						into social security as well as 1.45% into Medicare (matched by the City).





P&F Benefit Prov

		Summary of Benefit Provisions

		as of June 30, 2018



		Group				No. People		Eligibility		Benefit Multiplier *		Maximum Benefit		Years in FAC		Member Contribution Rate

		POLICE:

				Sergeants-POLC		17		25 yrs of service		3.0%/ 1.0%		80% of FAC		3		11.72%

								or age 60



				Lieutenants		4		25 yrs of service		3.0%/ 1.0%		80% of FAC		3		10.00%

								or age 60



				POLC		81		25 yrs of service		3.0%/ 1.0%		80% of FAC		5		8.25%

								or age 60



				Non-Represented		5		25 yrs of service		3.0%/ 1.0%		80% of FAC		3		10.00%

								or age 60



		FIRE:

				OSP		3		age 50 and 25 yrs.		3.0%/ 1.0%		80% of FAC		3		10.00%

								or age 60



				IAFF		74		25 yrs of service		3.0%/ 1.0%		80% of FAC		3		11.04%

								or age 60



				Non-Represented		1		25 yrs of service		3.0%/ 1.0%		80% of FAC		3		10.00%

								or age 60

		Total				185

				*  First multiplier applies to the first 25 years of service.  Second multiplier applies to service greater than 25 years.

				Note:  None of the above groups are covered by Social Security.

				            Employee Contributions are made on a pre-tax basis.

		City of Battle Creek Police and Fire Retirement System														B-2





P&F Pension $

		City of Battle Creek

		Legacy Cost Committee

		Facts and Figures

		Police & Fire Pension (Public Act 345):								6/30/18		6/30/17		6/30/16		6/30/15		6/30/14		6/30/13		6/30/12		6/30/11		6/30/10		6/30/09		6/30/08				Police & Fire Pension (Public Act 345):				6/30/08		6/30/09		6/30/10		6/30/11		6/30/12		6/30/13		6/30/14		6/30/15		6/30/16		6/30/17		6/30/18

				Total pension liability						192,038,450		176,579,083		175,665,481		164,569,757		153,438,134		149,004,999		145,540,951		140,863,694		137,557,259		133,052,817		126,752,205						Total pension liability		126,752,205		133,052,817		137,557,259		140,863,694		145,540,951		149,004,999		153,438,134		164,569,757		175,665,481		176,579,083		192,038,450

				Plan fiduciary net position						144,588,461		138,509,334		132,048,992		133,850,433		133,897,145		117,879,023		115,083,128		115,774,764		112,804,385		112,094,168		113,285,618						Plan fiduciary net position		113,285,618		112,094,168		112,804,385		115,774,764		115,083,128		117,879,023		133,897,145		133,850,433		132,048,992		138,509,334		144,588,461



				City's net pension liability						47,449,989		38,069,749		43,616,489		30,719,324		19,540,989		31,125,976		30,457,823		25,088,930		24,752,874		20,958,649		13,466,587						City's net pension liability		13,466,587		20,958,649		24,752,874		25,088,930		30,457,823		31,125,976		19,540,989		30,719,324		43,616,489		38,069,749		47,449,989

				Percent funded						75.29%		78.44%		75.17%		81.33%		87.26%		79.11%		79.07%		82.19%		82.01%		84.25%		89.38%						Percent funded		89.38%		84.25%		82.01%		82.19%		79.07%		79.11%		87.26%		81.33%		75.17%		78.44%		75.29%

				Covered employee payroll										14,069,533		13,495,955		11,700,630

Linda A. Morrison: Linda A. Morrison:
Actuarial shows this is $12,656,141
		11,700,630		12,269,834		12,609,794		12,383,339		11,953,735		12,497,433

				Net pension liability as a % of covered employee payroll										310.01%		227.62%		167.01%		266.02%		248.23%		198.96%		199.89%		175.33%		107.75%

										audit		audit		audit		audit		audit		actuarial 6/30/16		actuarial 6/30/16		actuarial 6/30/16		actuarial 6/30/16		actuarial 6/30/16		actuarial 6/30/16

				Assumptions:

						Wage inflation								4.25%		4.25%		4.50%		4.50%		4.50%		4.50%		4.50%				4.50%

						Investment rate of return								6.75%		6.75%		7.00%		7.00%		7.00%		7.00%		7.00%				7.00%

				Contribution Rates:

						Employer				30.91%		29.89%		29.21%		31.10%		30.12%		27.80%		27.85%		26.67%		23.93%		23.77%		23.33%

						Employee:

						POLC - NS				8.25%		8.00%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%

						POLC - SGT				11.72%		11.72%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%

						POLC - LT				10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%

						Police Non-Represented				10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%

						OSP				10.00%		10.00%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%

						IAFF				7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%

						Fire Non-Represented				10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%

														actuarial summary of benefit provisions



														POLC employees hired on or after 9/3/13 have no overtime pay included in the FAC calculation (and no contribution is made on those wages)









				MEMBERSHIP:										6/30/16		6/30/15		6/30/14		6/30/13		6/30/12		6/30/11		6/30/10		6/30/09		6/30/08

						Retirees and beneficiaries receiving benefits								250		252		251		248		239		233		226

Linda A. Morrison: Linda A. Morrison:
Schedule B-10 from 6/30/10 actuarial
		

Linda A. Morrison: Linda A. Morrison:
Actuarial shows this is $12,656,141
										223		211

						Inactive employees entitled to but not yet receiving benefits								9

						Vested and non-vested active participants								188		188		183		177		184		193		190		188		197

														447



										6/30/18		6/30/17		6/30/16		6/30/15		6/30/14		6/30/13		6/30/12		6/30/11		6/30/10		6/30/09		6/30/08

				Plan fiduciary net position						144,588,461		138,509,334		132,048,992		133,850,433		133,897,145		117,879,023		115,083,128		115,774,764		112,804,385		112,094,168		113,285,618

				Total pension liability						192,038,450		176,579,083		175,665,481		164,569,757		153,438,134		149,004,999		145,540,951		140,863,694		137,557,259		133,052,817		126,752,205

						MEMBERSHIP:								6/30/08		6/30/09		6/30/10		6/30/11		6/30/12		6/30/13		6/30/14		6/30/15		6/30/16		6/30/17		6/30/18

								Retirees and beneficiaries receiving benefits						211		223		226		233		239		248		251

Linda A. Morrison: Linda A. Morrison:
Schedule B-10 from 6/30/10 actuarial
		252		250		248		256

								Inactive employees entitled to but not yet receiving benefits						9

								Vested and non-vested active participants						197		188		190		193		184		177		183		188		188		188		185

				Contribution Rates:

						Employer				30.91%		29.89%		29.21%		31.10%		30.12%		27.80%		26.67%		26.67%		23.77%		23.77%		23.33%

						Employee:

						POLC - NS				8.25%		8.00%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%

						POLC - SGT				11.72%		11.72%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%

						POLC - LT				10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%

						Police Non-Represented				10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%

						OSP				10.00%		10.00%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%

						IAFF				7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%

						Fire Non-Represented				10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%

				Contribution Rates:

										6/30/08		6/30/09		6/30/10		6/30/11		6/30/12		6/30/13		6/30/14		6/30/15		6/30/16		6/30/17		6/30/18

						Employer Contribution Rate				23.33%		23.77%		23.77%		26.67%		26.67%		27.80%		30.12%		31.10%		29.21%		29.89%		30.91%

						Employee:

						POLC - NS				7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		8.00%		8.25%

						POLC - SGT				7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		7.75%		11.72%		11.72%

						POLC - LT				10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%

						Police Non-Represented				10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%

						OSP				9.69%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%		9.69%		10.00%		10.00%

						IAFF				7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%		7.50%

						Fire Non-Represented				10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%		10.00%

																																Police & Fire Pension Employee Contribution Rates for the fiscal years based on Collective Bargaining agreements

																																		6/30/08 - 6/30/16		6/30/17		6/30/18		6/30/19

																																POLC - NS (Police Non-supervisory)		7.75%		8.00%		8.25%		8.25%

																																POLC - SGT (Police Sergeants)		7.75%		11.72%		11.72%		11.72%

																																POLC - LT (Police Lieutenants)		10.00%		10.00%		10.00%		10.00%

																																Police Non-Represented		10.00%		10.00%		10.00%		10.00%

																																OSP (Fire Supervisory Personnel)		9.69%		10.00%		10.00%		11.00%

																																IAFF (Fire Fighters)		7.50%		7.50%		11.04%		11.04%

																																Fire Non-Represented		10.00%		10.00%		10.00%		10.00%

				Contribution Amounts:

										6/30/08		6/30/09		6/30/10		6/30/11		6/30/12		6/30/13		6/30/14		6/30/15		6/30/16		6/30/17		6/30/18

						Employer Contributions				$   3,617,333		$   3,908,721		$   3,622,270		$   4,346,195		$   4,159,617		$   4,105,429		$   4,316,203		$   4,612,446		$   4,664,957		4,746,323		5,180,487

						Employee Contributions				$   1,057,662		$   1,076,661		$   1,010,170		$   1,030,979		$   922,117		$   1,044,533		$   984,463		$   1,166,241		$   1,077,633		1,215,059		1,478,257

						General Fund Budget				47,116,396																45,418,391

						Pct of total GF budget				7.68%																10.27%



Police & Fire Pension Fund - Assets (blue) compared to Liability by year



Plan fiduciary net position	

43281	42916	42551	42185	41820	41455	41090	40724	40359	39994	39629	144588461	138509334	132048992	133850433	133897145	117879023	115083128	115774764	112804385	112094168	113285618	Total pension liability	

43281	42916	42551	42185	41820	41455	41090	40724	40359	39994	39629	192038450	176579083	175665481	164569757	153438134	149004999	145540951	140863694	137557259	133052817	126752205	



Police & Fire Pension Membership



Retirees and beneficiaries receiving benefits	6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	211	223	226	233	239	248	251	252	250	248	256	Inactive employees entitled to but not yet receiving benefits	6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	Vested and non-vested active participants	6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	197	188	190	193	184	177	183	188	188	188	185	







Police & Fire Pension Employer Contribution Rate as a Percentage of Eligible Payroll



Employer Contribution Rate	

6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	0.23330000000000001	0.23769999999999999	0.23769999999999999	0.26669999999999999	0.26669999999999999	0.27800000000000002	0.30120000000000002	0.311	0.29210000000000003	0.2989	0.30909999999999999	





Police & Fire Pension Contribution Dollars



Employer Contributions	

6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	3617333	3908721	3622270	4346195	4159617	4105429	4316203	4612446	4664957	4746323	5180487	Employee Contributions	

6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	1057662	1076661	1010170	1030979	922117	1044533	984463	1166241	1077633	1215059	1478257	









MERS Pension $

		City of Battle Creek

		Legacy Cost Committee

		Facts and Figures

								12/31/17		12/31/16		12/31/15		12/31/14		12/31/13		12/31/12		12/31/11		12/31/10		12/31/09		12/31/08		12/31/07

		MERS Pension:						6/30/18		6/30/17		6/30/16		6/30/15		6/30/14		6/30/13		6/30/12		6/30/11		6/30/10		6/30/09		6/30/08																MERS Pension:						6/30/08		6/30/09		6/30/10		6/30/11		6/30/12		6/30/13		6/30/14		6/30/15		6/30/16		6/30/17		6/30/18

				Total pension liability				144,360,278		141,255,649		142,257,026		132,642,371		128,362,120		125,080,017		125,554,938		121,967,784		117,667,634		114,485,126		108,343,302				2013 to 2007 from Table 7 of the 12/31/13 MERS report														Total pension liability				108,343,302		114,485,126		117,667,634		121,967,784		125,554,938		125,080,017		128,362,120		132,642,371		142,257,026		141,255,649		144,360,278

				Plan fiduciary net position				87,450,657		81,255,431		88,014,967		88,405,918		87,954,127		85,424,555		86,028,191		88,247,674		87,170,898		85,758,953		83,685,510				2013 to 2007 from Table 7 of the 12/31/13 MERS report														Plan fiduciary net position				83,685,510		85,758,953		87,170,898		88,247,674		86,028,191		85,424,555		87,954,127		88,405,918		88,014,967		81,255,431		87,450,657



				City's net pension liability				56,909,621		60,000,218		54,242,059		44,236,453		40,407,993		39,655,462		39,526,747		33,720,110		30,496,736		28,726,173		24,657,792																		City's net pension liability				24,657,792		28,726,173		30,496,736		33,720,110		39,526,747		39,655,462		40,407,993		44,236,453		54,242,059		60,000,218		56,909,621

				Percent funded				60.58%		57.52%		61.87%		66.65%		68.52%		68.30%		68.52%		72.35%		74.08%		74.91%		77.24%																		Percent funded				77.24%		74.91%		74.08%		72.35%		68.52%		68.30%		68.52%		66.65%		61.87%		57.52%		60.58%

						Pct funded using new assumptions						62.00%

				Covered employee payroll				17,263,618		17,263,618		17,263,618		17,200,636		16,371,734		16,257,615		16,024,862		16,067,939		19,628,357

				Net pension liability as a % of covered employee payroll				329.65%		347.55%		314.20%		257.18%		246.82%		243.92%		246.66%		209.86%		155.37%		ERROR:#DIV/0!		ERROR:#DIV/0!

																								DISPATCH still included

				Assumptions:

						Inflation						2.50%

						Salary increases						3.75%

						Investment rate of return						7.75%		8.00%		8.00%

												Asset Smoothing Changed from 10 to 5 years

				MEMBERSHIP:

						Retirees and Beneficiaries						381		366		360		345		342		313		273		260		245

						Vested Former Members						44		43		43		42		41		54		44		47		47

						Active employees						324		325		320		321		308		319		380		386		394

												749		734		723		708		691		686		697		693		686

		MERS Contribution Rates:								6/30/17		6/30/16		6/30/15		6/30/14		6/30/13		6/30/12		6/30/11		6/30/10		6/30/09		6/30/08

				Employer

						01-General Non Union		32.07%		30.62%		30.35%		29.29%		28.91%		25.71%

						10-General AFSCME		flat $		flat $		flat $						15.70%

						11-General Transit		flat $		flat $		flat $

						12-General BCSA		flat $		flat $		flat $						37.41%

						14-SEIU Local		flat $		flat $		flat $						15.31%

						15-City Manager		375.83%		138.91%		121.87%		106.72%		97.84%		93.59%

						18-Gnl AFSCME hired after 12/1/10		4.95%		4.92%		4.67%		4.46%		4.67%

						19-Gen SEIU hired after 7/1/11		4.87%		4.78%		4.59%		4.86%		5.09%

						20-Gen BCSA hired after		5.22%		5.18%		4.33%		0.00%

						HA-Gnl Transit hired after 3/1/10		6.65%		6.38%		6.77%		7.08%		6.89%		6.26%

								Phase In Rates

				Employee

						01-General Non Union		3.00%		3.00%		3.00%		2.00%		2.00%

						10-General AFSCME		2.50%		2.50%		2.50%		2.50%		2.50%

						11-General Transit		2.50%		2.50%		2.50%		2.50%		2.50%

						12-General BCSA		4.16%		4.16%		4.16%		4.16%		4.16%

						14-SEIU Local		2.50%		2.50%		2.50%		2.50%		2.50%

						15-City Manager		0.00%		0.00%		0.00%		0.00%		0.00%

						18-Gnl AFSCME hired after 12/1/10		2.50%		2.50%		2.50%		2.50%		2.50%

						19-Gen SEIU hired after 7/1/11		2.50%		2.50%		2.50%		2.50%		2.50%

						20-Gen BCSA hired after		2.50%		2.50%		2.50%		N/A		N/A

						HA-Gnl Transit hired after 3/1/10		0.00%		0.00%		0.00%		0.00%		0.00%

								6/30/18		6/30/17		6/30/16		6/30/15		6/30/14		6/30/13		6/30/12		6/30/11		6/30/10		6/30/09		6/30/08

				Plan fiduciary net position				87,450,657		81,255,431		88,014,967		88,405,918		87,954,127		85,424,555		86,028,191		88,247,674		87,170,898		85,758,953		83,685,510

				Total pension liability				144,360,278		141,255,649		142,257,026		132,642,371		128,362,120		125,080,017		125,554,938		121,967,784		117,667,634		114,485,126		108,343,302

												6/30/08		6/30/09		6/30/10		6/30/11		6/30/12		6/30/13		6/30/14		6/30/15		6/30/16		6/30/17		6/30/18

						Retirees and Beneficiaries						245		260		273		313		342		345		360		366		381		396		405

						Active employees						394		386		380		319		308		321		320		325		324		322		331

																		Vacation inclusion for FAC for Non represented changed FY11

																		Dispatch moved to Authority FY11 (28 people)

						Contribution Amounts:

												6/30/08		6/30/09		6/30/10		6/30/11		6/30/12		6/30/13		6/30/14		6/30/15		6/30/16		6/30/17		6/30/18

								Employer Contributions				$   3,117,333		$   2,927,813		$   2,662,650		$   2,813,342		$   3,337,743		$   3,531,371		$   3,767,996		$   3,776,983		$   4,104,291		$   4,375,156		$   5,382,451				ER contributions from the CAFR

								Employee Contributions				$   541,549		$   551,782		$   552,800		$   453,617		$   420,760		$   396,893		$   398,173		$   419,888		$   495,986		$   521,222		$   546,534				EE contributions (except 6/30/16) from the MERS actuarial TABLE 5

																										Table5-MERS actuarial		from the CAFR

						General Fund Budget		General Fund Budget				47,116,396																45,418,391		46045650

						All Funds Budget																						118,393,302		126262905

						Pct of total GF budget		Pct of total GF budget				6.62%																9.04%

						Pct of total all funds budget																						3.47%



MERS Pension Fund - Assets (blue) compared to Liability by year



Plan fiduciary net position	

43281	42916	42551	42185	41820	41455	41090	40724	40359	39994	39629	87450657	81255431	88014967	88405918	87954127	85424555	86028191	88247674	87170898	85758953	83685510	Total pension liability	

43281	42916	42551	42185	41820	41455	41090	40724	40359	39994	39629	144360278	141255649	142257026	132642371	128362120	125080017	125554938	121967784	117667634	114485126	108343302	



MERS Pension Membership



Retirees and Beneficiaries	6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	245	260	273	313	342	345	360	366	381	396	405	Active employees	6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	394	386	380	319	308	321	320	325	324	322	331	







MERS Pension Contribution Dollars



Employer Contributions	

6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	3117333	2927813	2662650	2813342	3337743	3531371	3767996	3776983	4104291	4375156	5382451	Employee Contributions	

6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	541549	551782	552800	453617	420760	396893	398173	419888	495986	521222	546534	









Health Ins

		City of Battle Creek

		Legacy Cost Committee

		Facts and Figures

		The City provides health care benefits under a single-employer plan to certain full-time employees 

				upon retirement, in accordance with labor agreements and/or the City Administrative Code, or

				in the case of police and fire personnel according to City Commission resolution.  The City includes

				pre-Medicare retirees and their dependents in its insured health care plan, with contributions 

				required in varying amounts.  The City purchases Medicare supplmental insurance for retirees

				eligible for Medicare.

		For police and fire employees, the obligation for police and fire personnel retiree health care, prior to

				fiscal 2007, was entirely advance-funded through the Police and Fire Retirement System.  Beginning

				in fiscal 2007, following negotiations and arbitration, the System became responsible for only the

				first $512,795 of health care costs of the then current retirees.  Police and fire personnel retiring on

				or after July 1, 2007 receive their health care benefits through either the Retirement Health Funding

				Vehicle (RHFV) (Police only) or Fire Retiree Health Care trust fund (Fire only), which are employee

				contributory plans that have evolved over time to be employer and employee contributory.

				Based on resolution number 12 dated 11/14/06 a post-retirement pension adjustment for retired

				members and surviving spouses receiving pension benefits under the provisions of Act 345 of 1937

				in the amount of $2400 per year was granted.  The intent of this pension increase was to provide

				additional funds for retirees to help cover the cost of retiree health insurance benefits; however,

				the additional funds are not limited to this intent and are available to retirees whether or not they

				have health insurance.

				Pre-2004 fire and pre 2007 police retirees participate in a 401H plan that is funded with $500,000 via the																				I need details of the 401H requirements from the IRS.  Limits.  I don't see any description in the actuarial valuation report

				Police & Fire pension millage.  The 401H board allocates the $500,000 among the participants																						I see the calculation (see 2 pps from 6/30/16 valuation) but no description of the regs

				based on annual pension benefits, insurance costs, and medicare caps.

				Police members retired on or after January 1, 2007 receive a maximum of $200 per month from the 

						city prorated for service less than 25 years

				Fire members hired after May 14, 2007 receive a maximum of $200 per month from the City

				Fire members hired prior to May 14, 2007 and who retired after July 1, 2004 contribute to the 149 Trust

						which pays the premium.  

		For all other eligible City employees, the City contributes a maximum of $200 per month towards the

				purchase of retiree health care.  Collective bargaining agreements dictate eligibility.

						Non-Union

						AFSCME

						ATU (Transit)

						BCSA

						SEIU

						Commission Appointed





OPEB $

		City of Battle Creek

		Legacy Cost Committee

		Facts and Figures

		Other Post Employment Benefits (OPEB)-Health Insurance																				7% discount Rate (report also shows 5% discount rate)

										6/30/17		6/30/15		6/30/13		6/30/11		6/30/09		6/30/07

				Actuarial accrued liability (AAL)						56,471,961		57,194,872		41,620,241		51,185,806		53,965,475		40,251,892

				Actuarial value of assets						6,802,762		5,086,500		4,078,070		3,094,002		1,491,954		75,887



				Unfunded AAL (UAAL)						49,669,199		52,108,372		37,542,171		48,091,804		52,473,521		40,176,005

				Funded Ratio						12.05%		8.89%		9.80%		6.04%		2.76%		0.19%

				Covered payroll								29,578,633		28,591,928		30,158,824		32,793,335		31,097,241

				UAAL as % of covered payroll								176.17%		131.30%		159.46%		160.01%		129.19%

				Assumptions:

						Investment rate of return						5.00%		5.00%						7.00%

						Inflation rate						4.25%

						Healthcare inflation rate						9.00%



				MEMBERSHIP:

						Retired Members (only those receiving health care)						303

						P&F Active Members						184

						MERS Active Members						188

												675

				401H Fund annual contribution								500,000

						Funded via P&F millage

				POLICE & FIRE

						POLC - NS (Police Non-Supervisory

						POLC - SGT (Police Sergeants)

						POLC - LT (Police Lieutenants)

						IAFF (Fire)

						OSP (Fire Supervisory)

						P&F Non-represented

				OTHER

						SEIU (Sevice Employees)

						AFSCME 

						BCSA (Supervisors)

						ATU (Transit)

						Non-represented





Fire Retiree Health

		City of Battle Creek

		Legacy Cost Committee

		Facts and Figures

		Other Post Employment Benefits (OPEB)-Health Insurance

		Fire Retiree Health Care - Fire Only												This is also known as the 149 Trust								There is no actuarial report for this fund								I find no evidence of a trust ever being established for this





																												Effective 5/14/07

						6/30/18		6/30/17		6/30/16		6/30/15		6/30/14		6/30/13		6/30/12		6/30/11		6/30/10		6/30/09		6/30/08		6/30/07

		Assets				846,038		1,062,134		1,212,221		1,273,155		1,305,236		1,327,925		1,348,665		1,207,156		1,035,975		704,160		439,713		20,750







		Contribution Rates:

				Employee				2.50%		2.50%		2.50%		2.50%		2.50%		2.50%		2.50%		2.50%		2.50%		3.00%		3.00%				As part of the negotiations for the 2008-2009 contract extension,

				Retiree				3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%						the City offered a 2.5% wage increase.  The union chose to apply some of that wage increase to the employee

				Employer																														retiree health care fund contribution.  This decreased the

																																		employee contribution to the retiree health care fund to 2.5% effective  7/1/08.

		Annual contributions to the FRHC Fund:

				Fire Retiree Health Care Fund						250,000		250,000		250,000		250,000		250,000		250,000		250,000		250,000		250,000		- 0				Per discussion with Russ Claggett, because the City is on the hook for health insurance costs above

								From Fund:		642		642		642		642		642		642		642		642		101						what is available in the trust for this group of retirees, it was either pay now or pay later

																																and the decision was made to make an annual lump sum contribution.  Because of the high

																																fund balance available in the Risk fund it was determined that funding would come out of thee.

		2006 Act 312 Arbitration between the IAFF and the City of Battle Creek determined there would be a split between current employees and future hires for the purposes

		of retiree health insurance benefits.

				Current Employees (as of 5/14/07) and those who retire after 7/1/04 will contribute 3% (page 9 says on a pre-tax basis, Union's last best offer page 4

								says on a pre-tax basis, if available) of their total compensation or pension benefit into the Fire Retiree Health Care fund to help pay the cost of

								retiree health insurance.  The City would then be responsible for the remainder of any premium costs for retirees and spouses.

				Future Hires (hired on or after the effective date of the award (5/14/07) will make a 3% contribution to the Fire Retiree Health Care fund.  Retirees

								receiving health care through the city will also contribute 3%.  The City's contribution for premium for this group is capped at $200 per month.

								6/30/07		6/30/08		6/30/09		6/30/10		6/30/11		6/30/12		6/30/13		6/30/14		6/30/15		6/30/16		6/30/17		6/30/18

								20,750		439,713		704,160		1,035,975		1,207,156		1,348,665		1,327,925		1,305,236		1,273,155		1,212,221		1,062,134		846,038



Fire Retiree Health Care Fund Assets





6/30/07	6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	20750	439713	704160	1035975	1207156	1348665	1327925	1305236	1273155	1212221	1062134	846038	







PD Ret Health Funding Vehicle

		City of Battle Creek

		Legacy Cost Committee

		Facts and Figures

		Other Post Employment Benefits (OPEB)-Health Insurance

		From inception to May 2010 these were funds held in the City's pool.  Effective May 2010 assets were moved to MERS.

		Police members retired on or after 1/1/07 are eligible

		Retiree Health Funding Vehicle (RHFV) - Police Only														This was formerly known as the VEBA

						6/30/18		6/30/17		6/30/16		6/30/15		6/30/14		6/30/13		6/30/12		6/30/11		6/30/10		6/30/09		6/30/08		6/30/07

		Assets				5,394,962		4,833,201		4,054,603		3,813,410		3,460,571		2,750,145		2,210,354		1,886,846		1,242,975		792,087		464,283		55,137







		Contribution Rates:

				Employee		1.00%		1.00%		1.00%		2.00%		2.00%		2.00%		2.00%		2.00%		1.50%		2.00%		2.00%		5.00%

				Retiree		2.00%		2.00%		2.00%		2.50%		2.50%		2.50%		2.50%		2.50%		2.50%		2.50%		2.50%		2.50%

				Employer		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		3.00%		0.00%

				Green indicates verified by review of Joe Wilder's paycheck for February of that year

		This fund has a RHFV board.  The board annually determines contribution rates and reviews actuarial reports to monitor funding percentages.

		Per the LOU, reitree contributions are calculated based on one-half the total percentage payroll contribution.



		This benefit is for Police retirees only.  The trust is held at MERS, and the funds are shown on the books of the City in fund 736.  The trust was originally set up as a VEBA (Voluntary Employee

		Benefit Association) with resolution 129 dated 4/17/07 for the purpose of funding retiree health care benfits.  This resolution granted a $200 per month city contribution towards the retiree health

		insurance premium for bargaining unit members (who remain on the City's health insurance) and who retire on or after the effective day of a LOU between the City and the City's 3 police bargaining units in April 2007.  This LOU agrees that employees

		will begin paying a percentage of pay into the trust to create a defined benefit of $8000 per year that a retiree can use to pay health insurance related costs as long as the retiree participates in 

		the City's health insurance.  

				The original VEBA plan was set up for employees and retirees to pay the entire cost.  Over time, bargaining units have bargained for a city contribution and a reduced employee/retiree contribution.

				See the copy of resolution 129 dated 4/17/07 and the signed LOU dated 4/5/07.

				On 8/12/08 resolution #280 moved the trust from the City to MERS.  It is now known as the RHFV (Retiree Health Funding Vehicle) 

				On 3/18/11 a revised LOU was signed to allow distributions from the trust for health, dental, and vision insurance covered through the City's plan



						6/30/07		6/30/08		6/30/09		6/30/10		6/30/11		6/30/12		6/30/13		6/30/14		6/30/15		6/30/16		6/30/17		6/30/18

						55,137		464,283		792,087		1,242,975		1,886,846		2,210,354		2,750,145		3,460,571		3,813,410		4,054,603		4,833,201		5,394,962



Police Retiree Health Funding Vehicle (formerly VEBA) Assets





6/30/07	6/30/08	6/30/09	6/30/10	6/30/11	6/30/12	6/30/13	6/30/14	6/30/15	6/30/16	6/30/17	6/30/18	55137	464283	792087	1242975	1886846	2210354	2750145	3460571	3813410	4054603	4833201	5394962	







Police RHFV City Contrib

						City of Battle Creek

		Annual Budget Cross Organization by Account Number Report



						



				2018 Department Review				2017 Amended Budget		2016 Actual Amount		2015 Actual Amount		2014 Actual Amount				2013 Actual Amount				

		Expenditures

		Account: 720 050 - Retirement P&F Retiree Health Care																				

		101.13.3360 - General Fund,Fire,Fire Administration		$0.00				$0.00		$0.00		$0.00		$86.79				$22.54				

		101.13.3380 - General Fund,Fire,Firefighters		$0.00				$0.00		$0.00		$0.00		$0.00				$0.00				

		101.14.3040 - General Fund,Police Department,Police Administration		$14,279.00				$14,068.00		$13,121.37		$12,763.21		$12,936.79				$11,443.65				

		101.14.3050 - General Fund,Police Department,Police Correction		$2,045.00				$1,956.00		$1,795.70		$1,755.03		$2,430.64				$1,858.40				

		101.14.3060 - General Fund,Police Department,Police Crime Lab		$13,399.00				$12,723.00		$12,838.81		$11,387.57		$11,036.00				$11,189.88				

		101.14.3070 - General Fund,Police Department,Police Investigative Services		$25,858.00				$22,895.00		$20,564.55		$19,022.21		$22,532.20				$19,904.16				

		101.14.3080 - General Fund,Police Department,Fleet Management/Vehicle Insp		$2,034.00				$1,888.00		$2,511.34		$1,741.70		$1,788.11				$1,739.19				

		101.14.3090 - General Fund,Police Department,Police Special Invest Unit		$24,297.00				$11,084.00		$10,271.62		$10,022.74		$9,321.69				$8,928.60				

		101.14.3110 - General Fund,Police Department,Police Community Services		$5,157.00				$6,631.00		$6,421.88		$6,360.26		$6,314.43				$7,219.21				

		101.14.3130 - General Fund,Police Department,Police Contracts		$11,380.00				$0.00		$0.00		$0.00		$0.00				$0.00				

		101.14.3210 - General Fund,Police Department,Police Management Services		$329.00				$299.00		$73.60		$1.89		$0.00				$4.96				

		101.14.3220 - General Fund,Police Department,Police Education/Training		$2,256.00				$2,164.00		$2,035.29		$2,001.28		$2,473.97				$2,247.44				

		101.14.3230 - General Fund,Police Department,Police Animal Control		$34.00				$31.00		$0.00		$0.00		$0.00				$0.00				

		101.14.3250 - General Fund,Police Department,Police Field Services		$161,967.00				$181,806.00		$176,189.40		$160,830.15		$150,617.15				$143,158.07				

		101.14.3255 - General Fund,Police Department,Gang Task Force		$0.00				$0.00		$38.30		$2,869.28		$11,290.16				$16,783.16				

		101.14.3290 - General Fund,Police Department,Emergency Services Coordinator		$2,471.00				$2,434.00		$2,316.27		$2,185.33		$2,099.39				$1,939.10		6/30/12		6/30/11		6/30/10		6/30/09		6/30/08

		Account 720 050 Totals:		$265,506.00				$257,979.00		$248,178.13		$230,940.65		$232,927.32				$226,438.36		226791		243904		240342		244558		234326

		Revenue Grand Totals:		$0.00				$0.00		$0.00		$0.00		$0.00				$0.00				

		Expenditure Grand Totals:		$265,506.00				$257,979.00		$248,178.13		$230,940.65		$232,927.32				$226,438.36				Employee 2%

		Net Grand Totals:		($265,506.00)				($257,979.00)		($248,178.13)		($230,940.65)		($232,927.32)				($226,438.36)				Retiree 2.5%

																						Employer 3%

																						6/30/08		6/30/09		6/30/10		6/30/11		6/30/12		6/30/13		6/30/14		6/30/15		6/30/16		6/30/17		6/30/18

																						234,326		$   244,558		$   240,342		$   243,904		$   226,791		$   226,438		$   232,927		$   230,941		$   248,178		$   269,050		$   275,677
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Police Retiree Health Funding Vehicle-City Contributions
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Police Retiree Health Insurance Funding Vehicle - Annual City Contributions
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401H

		City of Battle Creek

		Legacy Cost Committee

		Facts and Figures

		Police & Fire Retirees are eligible for health insurance assistance through the 401H fund.

		Police members retired prior to 1/1/07 are eligible.

		Fire members retired prior to 7/1/04 are eligible.

		401H board determines allocation of funds between eligible members based on

				annual pension income and cost of insurance plan.

		Annual inclusion amount for police & fire pension millage calculation has been 																500,000





Other

		ICMA

		457

		RHS

		MERS Retiree health care stipends





Millage History

		Millage Rate History

		Last Ten Fiscal Years

		(rate per $1000 of taxable value)



		Fiscal Year Ended June 30		Levied July 1		Operating		Capital Projects/Capital Project Debt		Streets		Police & Fire Pension		Total

		2020		2019		8.346		0.500		1.5		5.588		15.934

		2019		2018		8.346		0.500		1.5		5.403		15.749

		2018		2017		8.740		0.500		1.5		5.009		15.749

		2017		2016		8.740		0.500		1.5		4.679		15.419

		2016		2015		8.740				1.5		4.496		14.736

		2015		2014		8.807				1.5		4.429		14.736

		2014		2013		9.148				1.5		4.088		14.736

		2013		2012		9.427				1.5		3.809		14.736

		2012		2011		9.488				1.5		3.748		14.736

		2011		2010		9.488				1.5		3.488		14.476

		2010		2009		9.558				1.5		3.418		14.476

		2009		2008		9.594				1.5		3.382		14.476

		2008		2007		9.699				1.5		3.277		14.476

		2007		2006		9.730				1.5		3.246		14.476

		2006		2005		9.730				1.5		2.691		13.921






MERS Pension — Historical Figures

MERS Pension Fund - Assets (blue) compared to Liability by year

142,257,026 141,255,649 144,360,278

128,362,120 132,642,371 \
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MERS Pension — Historical Figures

MERS Pension Membership
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MERS Pension — Historical Figures

MERS Pension Contribution Dollars

$5,382,451

$4,375,1
54,104,291 ==@==Employer Contributions

$3,767,996 $3,776,983

$3,531,371
$3,117,333 $3,337,743

$2,927,813 62662650  S2E13.342

==@==Employee Contributions

$541,549 $551,782 $552,800 $453,617 $420,760 $396,893 $398,173 $419 888 $495,986 $521,222 $546,534
e ° ° —— —= = o= === —— —— ®
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Retiree Health Insurance (OPEB) Liabilities
Historical Figures

Other Post Employment Benefits (OPEB)-Health Insurance
6/30/2007 6/30/2009 6/30/2011 6/30/2013 6/30/2015 6/30/2017
Actuarial accrued liability (AAL) 40,251,892 53,965,475 51,185,806 41,620,241 57,194,872 56,471,961
Actuarial value of assets 75,887 1,491,954 3,094,002 4,078,070 5,086,500 6,802,762

Unfunded AAL (UAAL) 40,176,005 52,473,521 48,091,804 37,542,171 52,108,372 49,669,199

Funded Ratio 0.19% 2.76% 6.04% 9.80% 8.89% 12.05%



OPEB Liabllities — Historical Facts

» Police and Fire bargaining unit members were first provided retiree health insurance pursuant to
Battle Creek City Commission Resolution 168, dated 6/24/80. This resolution provided health
insurance to the retiree and spouse and set forth a specific funding source (Act 28 of 1966).

» Since the original provision, the Police and Fire Pension Board changed the funding vehicle,
utilizing the provisions of Section 401(h) of the Internal Revenue Code. Because of statutory
limitations in section 401(h) designed to protect both the pension fund and the tax status of
pension and retiree health insurance benefits, the fund in 2005 was no longer able to cover the
cost of insurance premiums.




OPEB Liabllities — Historical Facts

» Resolution Number 225 dated 5/17/05 created a public employee health care fund to be used
for the accumulation and investment of monies for the purpose of funding health care for the
City of Battle Creek police and fire retirees and their beneficiaries, as provided for in Public Act

149 of 1999.

» Resolution Number 12 dated 11/14/06 authorized a $2,400 annual increase in pension benefits
for current police & fire retirees and surviving spouses. The intent of the pension improvement
was to provide additional funds for retirees to help cover the cost of retiree health insurance
benefits; however, the additional funds are not limited to this intent and are available to retirees
whether or not they have health insurance.



OPEB Liabllities — Historical Facts

» Act 312 Arbitration with the |IAFF(resolved 5/14/07) resulted in the creation of a fund (Fire Retiree
Health Care Fund)for current employees with a 3% member contribution that would be used to
pay retiree health insurance premiums, with the City responsible for any additional costs.

Retirees also pay 3% of their pension benefit into the fund. Contributions have changed over
time for current employees based on collective bargaining.

» This same Act 312 Arbitration resulted in employees hired after 5/14/07 being required to
contribute 3% of compensation into the retiree health insurance fund, and the City contribution

towards health insurance premiums is limited to $200/month upon retirement with a benefit
payable.




OPEB Liabillities — Historical Facts

» Resolution 103 dated 5/1/07 established the Police & Fire Retiree Health Care Insurance Board
(401h Board). This board is tasked with the allocation of $500,000 raised annually through the
police & fire pension millage to police members retired prior to 1/1/07 and fire members retired
prior to 7/1/04.



OPEB Liabllities — Historical Facts

» 4/5/07 a Letter of Understanding between the City and the Police Officers Labor Councill,
representing the lieutenant, sergeant and nonsupervisory units of the Battle Creek Police

Department set forth an agreement regarding funding for retiree health insurance for bargaining
members.

» Members retiring after 4/5/07 will receive a $200 benefit per month towards the cost of insurance
premiums. This $200 benefit is pro-rated based on years of service between 15 and 25.

» Established a Voluntary Employee Benefit Association (VEBA) to provide each eligible participant with a
lifetime benefit of $8,000 maximum per year towards health insurance premium above the monthly $200
from the City. The VEBA is funded via contributions from current members as well as retirees.

» Resolution 154 dated 3/18/08 adopted the MERS retiree health funding vehicle (RHFV) and the VEBA was
converted to the RHFV (a Section 149 trust under Michigan state law)
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OPEB- Fire Retiree Health Insurance Funding

Facts and Figures

» Since the 5/14/07 establishment of the fund, funding for the Fire Retiree Health Care Fund consists
of $250,000 annual City contributions, 3% retiree contributions, and 2.5%/3% current employee
contributions (initial employee contributions were 3% and were negotiated to 2.5% effective
7/1/08).

Fire Retiree Health Care Fund Assets
1,600,000

1,348,665
1,400,000 1,327,925 1,305,236 1,273,155
1,207,156 == —— 1,212,221
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1,000,000 846,038
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OPEB- Police Retiree Health Insurance Funding

Facts and Figures

» Since the 4/5/07 establishment of the fund, funding for the Police Retiree Health Funding Vehicle
has consisted of various combinations of employee, City, and retiree contributions based on the
LOU and the BCPD RHIFT Board recommendations (currently 1% employee, 2% retiree, and 3%
City).

Police Retiree Health Funding Vehicle (formerly VEBA) Assets
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OPEB-Police RHFV City Contributions Figures

Police Retiree Health Funding Vehicle-City Contributions

$244,558 $240,342 5243,904
234,326 ‘ $226,791  $226,438 232,927
*>— ’ e — . —
6/30/08  6/30/09  6/30/10  6/30/11  6/30/12  6/30/13 6/30/14

6/30/15

6/30/16

$269,050

6/30/17

22

$275,677

$248,178
$230,941

6/30/18




OPEB — Non Police & Fire Retiree Health

Insurance Facts

» Resolution number 71 dated 1/20/04 authorized the City to contribute to the cost of
the “employee only” health insurance and the cost of the Medicare supplement in
an amount not exceeding $200 per month for non represented employees retiring
with a pension benefit payable.

» Collective bargaining agreements have this same benefit with the following
exceptions:

» AFSCME - benefit is only available to employees hired on or before 12/1/10
» ATU - benefit is only available to employees hired on or before 1/1/10
» BCSA - benefit is only available to employees hired on or before 6/21/11

» SEIU - benefit is only available to employees hired on or before 6/30/11



Legacy Costs — Steps Taken

2010 - Eliminated the inclusion of vacation payoff in FAC for non-represented
employees

2010 - Established Retiree Health Savings accounts (pre-tax contributions)

2010-2012 — Closed MERS divisions with the 2.5% multiplier to new hires in collective
bargaining agreements. Established the lower-cost/lower-benefit 1.5%
multiplier for all union new hires

2011-2013 - Bargained changes to lower final average compensation for police
(PTO payout and exclusion of overtime for hires after 9/2/13) and fire
(pension benefit will not exceed base wage)

2015 - Began the annual increase of 1% per year for non-represented employee
contributions




Legacy Costs — Steps Taken

2016 - Began matching employee’s 457 contributions for certain bargaining units
2017 - Established a surplus division at MERS for additional employer contributions

2019 - Implemented employee contributions for Commission-appointed
employees

2019 - Established divisional surplus divisions to prevent increases in employee
contributions from having a corresponding decrease in employer contributions

2019 - Bargained auto-enrolilment into the deferred compensation 457 plan for
certain bargaining units
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Legacy Cost Committee - Final Report and

Recommendations

» Review of April 19, 2019 letter
» Recommendations and discussion points
» Exhibits



Legacy Costs

» QUESTIONS/COMMENTS?
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Legacy Costs — Commission Workshop
Next Steps

» Future workshop - Strategy, planning, options review

» Schedule a date
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