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AGREEMENT

This Agreement is entered into by and between the CITY OF BATTLE CREEK, MICHIGAN, a
municipal corporation, hereinafter referred to as the "City," and LOCAL NUMBER 335 OF
THE INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, also known as BATTLE
CREEK FIRE FIGHTERS ASSOCIATION, AFL-CIO, hereinafter referred to as the "Union."

ARTICLE 1
PURPOSE AND INTENT

The general purpose of this Agreement is to set forth the wages, hours and working conditions
which shall prevail for the duration of this Agreement; to promote orderly and peaceful labor
relations for the mutual interest of the City, its employees and the Union; to provide for the
material well-being of the employees; and to promote the general efficiency of the work force.

Pursuant to Public Act 9 of 2011, the parties to this agreement are required to include the
following language: An Emergency IVIanager appointed under the local government and school
district fiscal accountability act may reject, modify or terminate the collective bargaining
agreement as provided in the local government and school district fiscal accountability act.

ARTICLE 2
RECOGNITION

Section 2.1 - Recosnition: The City recognizes the Union as the sole and exclusive collective
bargaining representative for all of its employees of the Fire Department of the City, with the
exception of the Chief, Battalion Chiefs and clerical employees.

a) The City shall not enter into any Agreement with its employees covered by this
bargaining unit, individually or collectively or with any other organization which
in any way conflicts with the provisions hereof.

b) The word "permanent," when used to describe employee status, is used to
distinguish full time employees from temporary and/or seasonal employees.

Section 2.2 - Representation: Employees within the bargaining unit shall be represented by
full time, permanent employees of the City who are part of the collective bargaining unit covered
by this Agreement. Three (3) of such employees shall constitute the Union's bargaining
committee and three (3) of such employees shall constitute the grievance committee. The
grievance committee shall be responsible for the processing of grievances under the grievance
procedure. The negotiation committee shall represent the Union during collective bargaining
negotiations and special conferences. The Union shall furnish the City with a list of the Union
representatives, their designated areas of responsibility (including the name of the chairman for
each committee) and shall notify the City if and when any changes are made.

Section 2.3 - Union Security: It is understood and agreed that all present employees covered
by this Agreement who are members of the Union shall remain members in good standing for the
duration of this Agreement as a condition of continued employment. All present employees
covered by this Agreement who, on the effective date thereof, were not members of the Union
shall, within thirty (30) calendar days after the effective date hereof, become and remain
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members in good standing of the Union or cause to be paid to the Union a representation fee
equivalent to the regular monthly dues uniformly applied to members of the Union and any
assessment applied uniformly to members, the collection of which would not be in violation of
law as a condition of continued employment. All future employees who are assigned and/or
promoted to any position covered by this Agreement after the effective date hereof, shall within
thirty (30) calendar days after the date of assignment and/or promotion, become and remain
members of the Union in good standing or pay a representative fee equivalent to the regular
monthly Union dues uniformly applied to members and any assessments applied uniformly to
members, the collection of which would not be in violation of law as a condition of continued
employment.

Section 2.4 - Payroll Deduction for Dues: For those bargaining unit members who properly
execute payroll deduction authorization cards therefore, the provisions of which must conform to
the legal requirements imposed by the State law, the City agrees to deduct from each paycheck
the regular weekly dues and assessments in the amounts certified to the City by the Secretary-
Treasurer of the Union and to forward the same to said Secretary-Treasurer within fifteen (15)
calendar days thereafter.

Section 2.5 - Indemnity Provisions: The Union agrees to indemnify and save the City
harmless from any and all claims, suits and all other forms of liability that may arise out of or by
reason of the City's compliance with Sections 2.3 and 2.4 above.

Section 2.6 - Management's Rights: The Union recognizes that, except as specifically limited
or abrogated by the terms and provisions of this Agreement, all rights to manage, direct or
supervise the operations of the City and the employee, are vested solely and exclusively in the
City.

Section 2.7 - Anti-Discrimination: The City and the Union agree that, for the duration of this
Agreement, neither shall discriminate against any employee because of his or her membership or
non-membership in the Union.

Section 2.8 - Ratification Asreement: This agreement, and any amendment to this agreement
between the City and the Union, shall be effective and may be implemented upon ratification by
the authorized representatives of both parties. The exception to such implementation date is a
specific agreement between the parties on the effective date of a contractual provision.
Integration of the new contractual provisions and execution of the contract will take place within
sixty (60) calendar days of final ratification. Printed copies of the new agreement will be made
available for distribution to all bargaining unit members within thirty (30) calendar days after
execution. The parties will share equally in the cost of printing.

ARTICLE 3
GMEVANCE PROCEDURE

Section 3.1 - Definition of Grievance: A grievance shall be defined as any dispute regarding
the meaning, interpretation, application or alleged violation of the terms and provisions of this
Agreement. However, excluded from coverage by the grievance procedure are disputes
concerning any specific provision of Public Act No. 78 (Civil Service for Police and Fire
Departments) or Public Act of 1937 No. 345 (Policemen and Firemen Pensions).
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Section 3.2 - Grievance Procedure: All grievances shall be resolved in accordance with the
following procedure:

First Step: A grievance shall be submitted by the Union in writing to the Fire Chief, within tea
(10) calendar days of the occurrence or when the Union should have known of the event upon
which the grievance is based. Within ten (10) calendar days after receipt of the grievance, the
Fire Chief and/or other designated representatives from the department shall hold a meeting with
the Union representatives, and within ten (10) calendar days after said meeting, the Fire Chief
shall give a written response to the Union.

a) A written grievance shall state: 1) who is affected; 2) what happened; 3) when it
happened; 4) where it happened; 5) what section of the contract has allegedly
been violated; and 6) what adjustment is requested.

Second Step: If the grievance is not settled in the First Step, the Union shall have ten (10)
calendar days to appeal the results of the First Step to the City Manager or City designated
representative. The appeal shall be in written form including the original grievance, the answer
of the Fire Chief, and the reason why such answer is not acceptable. The City Manager and/or
other City representative(s) shall have ten (10) calendar days to hold a meeting with the Union
representative(s). The City Manager or City designated representative shall give a written
answer to the Union within ten (10) calendar days of such meeting.

Third Step: If the grievance has not been resolved in the foregoing steps and the Union desires
to carry it further, the Union shall within ten (10) calendar days following receipt of the City's
Second Step answer, advise the City, in writing, that such answer is unacceptable, including the
reasons why it is deemed to be unacceptable, and further advise the City that the matter is being
appealed to arbitration.

a) The parties shall select an arbitrator to whom they shall present the facts and the
respective positions concerning the grievance. If the parties are unable to agree upon
an arbitrator, the dispute shall be submitted to MERC for a panel list from which the
parties shall select the arbitrator by alternate striking. The City and the Union shall
equally share the expenses and fees of the arbitrator.

b) The arbitrator shall have no authority to add to, subtract from, change or modify the
provisions of this Agreement, but shall be limited solely to the interpretation and
application of the specific provisions contained herein. The decision of the arbitrator
shall be final and binding on the City, the Union and the grievant.

c) The parties agree the Calhoun County Circuit Court is the proper jurisdiction in the
event a party appeals an arbitration award.

Section 3.3 - Time Limits: A grievance which has not been settled at any step of the grievance
procedure and if not appealed by the Union to the next succeeding step in the time limits
provided for appeal shall be considered as having been withdrawn by the Union. If the City does
not answer a grievance within the time limit specified for such answer at any step of the
grievance procedure, such grievance shall be advanced to the next higher step of the grievance
procedure.

Section 3.4 - Policy Grievances: Grievances on behalf of the Union body as a whole shall be
filed by the President of the Union, or a duly authorized union representative, and shall be
processed in accordance with the procedures set forth in Section 3.2 above.
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Section 3.5 - Grievance Meetings: During the presentation and/or discussions of grievances
provided for in this Article, time-off without loss of pay shall be granted to three (3) Union
representatives for the purpose of representing the Union at such meetings.

Section 3.6 - Special Conferences: Special conferences for important matters (not grievances)
will be arranged between the Union President and the Director of Human Resources and shall be
held within ten (10) calendar days of such request by either party for such a conference.
Additionally, either the Chief or Union President may request a similar conference with each
other, to be held within ten (10) calendar days of such request by either party. Special
conferences shall include changes, modifications, or alterations to departmental policies,
procedures, or conditions. No more than three (3) representatives of the City and no more than
three (3) representatives of the Union shall attend such conferences. The members representing
the Union shall not lose time or pay for time spent in special conferences. Neither of the parties
hereto are required to attend more than one (1) special conference per month.

Section 3.7 - Definition of "Work Days": For the purpose of this Article, "work days" shall
mean the days of Monday through Friday that the City Hall is open during regular business
hours.

ARTICLE 4
DISCHARGE AND DISCIPLINE

Section 4.1 - Election of Remedy: Discharge and disciplinary action to be taken by the City
against a member of the Bargaining Unit shall be done in the manner as set forth in Public Act
No. 78 of 1935 (Civil Service for Police and Fire Departments). Within ten (10) calendar days
after receipt of a notice of discharge or disciplinary action, the Union may elect to have such
discharge or disciplinary action heard pursuant to the grievance and arbitration procedure set
forth in Article 3 of this Agreement. Such election of remedy shall be irrevocable unless
mutually agreed between the Union and the City Manager. If the Union does not select the
remedy of arbitration within ten (10) calendar days, the employee shall be limited to a public
hearing under 1935 PA 78, and the rules and regulations of the Act.

Section 4.2 - Removal of Disciplinary Action: Employees may request to have discipline
removed from their personnel and civil service file as indicated in this paragraph. Requests are
subject to review by the Chief and Director of Human Resources. Their decision is not subject to
the grievance procedure. An employee can request removal of an oral reprimand after one (1)
year, provided there has been no further disciplinary action since the issuance of the discipline.
Subject to the same rule, an employee can request removal of a written reprimand after eighteen
(18) months. The City is willing to meet with the employee and a union representative to hear
the removal request.

ARTICLE 5
SENIORITY

Section 5.1 - Definition of Seniority: Seniority shall be defined as a permanent, fall time
employee's length of continuous service within the City Fire Department since the employee's
last appointment date. "Last appointment date" shall mean the date upon which an employee
first reported for work as a full time permanent employee at the Fire Department at the direction
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of the City since which they have not quit, retired, been discharged or transferred outside the Fire
Department. No time shall be deducted from an employee's seniority due to absences
occasioned by authorized leaves of absence, vacations, sick or accident leaves or for layoff for
lack of work or funds, except as hereinafter provided.

Section 5.2 - Probationary Period: All new permanent, full time employees shall be
probationary employees during the first twelve (12) months of their employment or longer as
specified in Section 5.2(a). During the probationary period, the new employee shall have no
seniority status. At the conclusion of the probationary period, the employee's name shall be
added to the seniority list as of the employee's last hiring date.

a) The probationary period is for the purpose of enabling the City to determine if an
employee has the attributes, attitude and capabilities of becoming a permanent full

time employee. A new probationary employee may be terminated for any reason

at the sole discretion of the City during the probationary period. The City will
notify the employee of the reason for termination in writing at the time of the

employee's termination. The termination of a new probationary employee shall
not be subject to the grievance procedure in Article 3. New probationary

employees are employed on an at-will basis during their probationary period.

Probationary employees shall not count as daily staffing until successful
completion ofFirefighter I & II and licensed as a Medical First Responder. If the

probationary employee is hired with the above certifications and prior experience

in a Full time Firefighter capacity with a Full time fire department, the employee
will be counted as daily staffing after working five (5) twenty-four (24) hour
shifts. If the employee possesses the above certifications but has no prior

experience as a firefighter, the probationer must complete fifteen (15) twenty-four

(24) hour shifts before being counted as daily staffing. The probationary period
shall last twelve (12) months or until certifications are earned whichever is longer.

Section 5.3 - Seniority List: The City will maintain an up-to-date seniority list. An up-to-date
copy of the seniority list will be posted on the bulletin board every six (6) months. The names of
all permanent, full time employees who have completed their probationary period shall be listed
on the seniority list in order of their last appointment dates starting with the senior employee at
the top of the list. Hires on the same day will be placed on the seniority list in the order that they
appeared on the eligibility list.

Section 5.4 - Layoff and Recall Procedure: The layoff and recall of employees shall be done
in the manner set forth in Public Act No. 78 (Civil Service for Police and Fire Departments),
except that the Fire Chief shall be excluded from coverage by the Act.

The City will provide written notice to the affected employee(s) and the Union President at least
thirty (30) calendar days in advance of the date of layoff.

In the event that a bargaining unit member is laid-off from a classification, but retains
employment in another classification in the bargaining unit, the laid-off member shall retain
return rights to their former classification for a period of thirty-six (36) months following the
layoff.
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Section 5.5 - Termination of Seniority: An employee's seniority within the Fire Department
shall be terminated:

a) If the employee quits, retires or is transferred outside the Fire Department. Any
employee who is transferred from the Bargaining Unit to another position within
the Fire Department shall retain seniority. If an employee fails to qualify, within
the specified qualifying time, in a position with the Department, but outside the
Bargaining Unit, the employee shall return to their former position without loss of
seniority.

b) If the employee is discharged for cause and such discharge is not reversed through
the procedure referred to in this agreement.

c) If, when recalled to work following layoff, the employee fails to notify the City
within seven (7) calendar days of their intention to return to work or fails to
actually return to work within fifteen (15) calendar days after a written notice by
certified mail of such recall is sent to the employee's last address on record with
the City.

d) When an employee has been laid off for lack of work or funds for a period in
excess of twenty-four (24) consecutive months or for a period equal to the
employee's length of seniority, whichever is greater.

Section 5.6 - Promotions: The promotional procedure for employees covered by Public Act
No. 78 (Civil Service for Police and Fire Departments) shall be as set forth in the Act, except that
it is understood and agreed that the position of Fire Chief be excluded from coverage by the Act.
It is further understood and agreed that the probationary period for all promotions shall be one

(1) year.

Effective upon ratification by the parties for the 7/1/1997 to 6/30/2001 Bargaining Agreement
(2/2/99), the parties agree a promotion to the rank of Battalion Chief shall be governed by Public
Act No. 78, except that the appointing officer shall have the ability to pick from the top three (3)
eligible candidates on the promotion list.

ARTICLE 6
LEAVES OF ABSENCE

Section 6.1 - Personal Leave of Absence: An employee who has completed their probationary
period may be granted a leave of absence for personal reasons without pay and without loss of
seniority for a period not to exceed thirty (30) calendar days in any calendar year, provided they
obtain advance written permission from the City and can be spared from work for that purpose.
Application for such leave must be in writing on the forms provided by the City. Leaves of
absence will not be given for the purpose of enabling any employee to work for another
employer or to engage in any form of self-employment, and any employee who obtains a leave
of absence by misrepresenting the purposes therefore shall be discharged.

Section 6.2 - Medical Leave of Absence: An employee who, because of illness, pregnancy or
accident, is physically unable to report for work may be given a leave of absence for the duration
of such disability, but not to exceed one (1) year, without pay and without loss of seniority. In
order to benefit from the medical leave of absence, the employee must promptly notify the City
of the necessity and supply the City with a certificate from a medical doctor of the necessity for
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such absence and for the continuation of such absence when the same is required by the City.
Nothing in this provision shall guarantee that an employee returning from a medical leave of
absence will be assigned to the same shift and/or station to which he/she had been previously
assigned. Pursuant to the sixty (60) day provision contained in Section 15.1, after returning to
work the employee must be current with all required certifications.

Section 6.3 - Military Service Leave: Any employee who enters the military service by draft
or enlistment shall be granted a leave of absence for that purpose, and at the conclusion of such
leave of absence shall be reinstated in accordance with all applicable provisions of the Selective
Service and Training Act and any other applicable laws then effective.

Section 6.4 - Military Field Training Leave: Leaves of absence shall be granted to employees
who are active in the National Guard or a branch of the Armed Forces Reserve for the purpose of
fulfilling their annual field training obligations and/or responding to any Civil disorder.
Applications for leaves of absence for such purpose must be made as soon as possible after the
employee's receipt of their orders. Employees presenting evidence as to the amount of
compensation received from the government shall be paid the difference, if any, between what
they received in the form of pay therefore, subject to Federal Income Tax, and what they would
have received at their hourly rate of pay during such period. Such payments will be limited in a
calendar year to two (2) weeks for annual field training and four (4) weeks for Civil disorders.

Section 6.5 - Union Business Leave: The City agrees to grant reasonable time off without loss
of seniority and without pay to any employee designated by the Union to attend a labor
convention or to serve in any capacity on other official Union business provided: 1) ten (10)
calendar days written notice is given to the City by the Union specifying the length of time off
requested; 2) the length of time off does not exceed four (4) work days within any twelve (12)
month period; and, 3) no more than two (2) employees shall be granted such time off for such
purpose at any one time.

Section 6.6 - Jury Duty Leave: The City agrees to grant time off without loss of pay to any
employee required to be present for jury duty in any county, or a witness under subpoena by any
court, except when the subpoena relates to outside employment. The employee shall be
compensated by the City for time necessarily lost from scheduled work in an amount equal to the
difference (other than mileage reimbursement, except when driving a City vehicle) between their
normal hourly pay and the total pay received for jury duty on each day. The employee shall
work until the time of the court appearance and return to work when excused from court.

Section 6.7 - Witness Leave: When, as a result of performing job duties as a Battle Creek City
Fire Fighter, the employee is subpoenaed to make a court appearance, the employee shall
continue to be paid for such time as they necessarily lose from their regularly scheduled work
while testifying as a witness. When an employee is subpoenaed to make a court appearance at a
time other than that for which the employee had previously been scheduled to work, they shall
receive straight time pay for all hours necessarily spent while court is in session, with a
minimum guarantee of two (2) hours straight time pay, subject to the provisions ofFLSA. The
employee shall assign their court appearance or witness fee to the City.

Section 6.8 - Funeral Leave: Employees shall receive the amount of pay they would have
received on a regular straight time basis for each day necessarily lost from regularly scheduled
duty to make arrangements for and attend the funeral of a member of their immediate family.
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Such payment shall be limited to one (1) duty day for employees working a fifty-three (53) hour
work week and three (3) duty days for employees working a forty (40) hour work week. This
payment shall not be made for any of such days on which the employee for any other reason
would have been absent from work. Such paid funeral leave shall not extend beyond the day
following the funeral and to be eligible for such pay, the employee must notify the City as soon
as possible of the necessity for such absence, and must attend the funeral, and, if requested by the
City, must present proof of death.

a) Immediate family is to be defined as: current spouse, children, step children,
brother, sister, brother-in-law, sister-in-law, mother, father, step-mother, step-

father, mother-in-law, father-in-law, grandmother, grandfather and grandchildren.

b) Employees will be allowed up to four (4) days for forty (40) hours per week
personnel and two (2) days for fifty-three (53) hours per week personnel for the
death of a child, a step-child who has resided with the employee for a minimum of
twelve months, or the employee's spouse, as contractually defined.

ARTICLE 7
HOURS OF WORK

Section 7.1 - Normal Work Schedule: The normal work schedule of the Fire Fighting Division
shall be twenty-four (24) hours worked followed by forty-eight (48) hours off. Except when an
emergency is declared by the Fire Chief no member of the Fire Fighting Division shall work
more than ninety-six (96) consecutive hours and must have at least twenty-four (24) hours of
separation before returning to duty.

The normal work schedule for forty (40) hour employees shall be IVIonday through Friday. With
advance approval of the Chief or Battalion Chief, forty (40) hour employees may flex the work
schedule between the hours of 7:00 a.m. and 8:00 p.m., with a one (1) hour unpaid lunch.
Normal work schedules will be five (5) eight (8) hour days or four (4) ten (10) hour days.
However, this normal schedule may be adjusted by the City to meet the legitimate needs of the
Department. Nothing herein shall be construed to constitute a guarantee of the above hours to
any employee.

Section 7.2 - Hours for Fire Fightins Division: Shift change time for the Fire Fighting
Division shall be 8:00 a.m. and check made of radio and other equipment at that time. The
normal duty period shall be twenty-four (24) hours.

Effective July 29, 2012, the Fire Fighting Division will be on a twenty-eight (28) day work cycle
for determining overtime pursuant to the Fair Labor Standards Act and the granting of a twenty-
four (24) hour Kelly Day. The Kelly Day is based on scheduled hours and will be granted during
the twenty-eight (28) day work cycle when an employee is scheduled for ten (10) twenty-four
(24) hour shifts. The selection of the specific day in the cycle which is to be this off shift will be
made by the employees, in order of seniority, provided that the selection is made by the
beginning of that cycle, and further provided that no more than three (3) employees from the
same battalion select the same date during the initial selection of Kelly days. Only hours
actually worked, not hours paid, will count towards determining any overtime owed during the
twenty-eight (28) day work cycle pursuant to the Fair Labor Standards Act threshold of 212
hours, or as amended.
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Section 7.3 - Trading Time: Employees of equal rank may be permitted to work for each other
subject to the employee's immediate supervisor's approval.

Section 7.4 - Sick List: The Fire Fighting Division will have the right to work for any member
of the bargaining unit who is unable to work due to accident or illness provided that there is no
extra cost to the City and the procedure is in accordance with Article 2, Section 2.7 - Anti-
Discrimination.

Section 7.5 - Station Transfers: Employees of the Fire Fighting Division who have served four
(4) years in the department have the right to request, and shall receive, a permanent transfer away
from their current station. Once an employee is eligible, a request may be made once every two
(2) years. The request shall include two (2) locations, in rank order, that the employee wishes to
transfer to. The employee's first request will be granted provided they have the seniority
(Firefighters) or time in grade (Officers) to displace another employee at that particular station.
Except in emergency situations, the transfer will take place within thirty (30) days. The City
may only deny a transfer request for a legitimate business necessity. If the employee disagrees
with the City's stated reason, a meeting may be called between the employee, the Union, the
Chief, and the Director of Human Resources. If the matter cannot be resolved, the Union may
pursue the matter through the grievance process. Once a transfer is completed under this section,
the employee shall not be transferred back to their original station (prior to the transfer) for at
least two (2) years, unless the transfer back is mutually agreeable between the employee and the
City. Additionally, once a transfer is completed the employee shall not be displaced from their
selected station for a period of twelve (12) months from the date of transfer as a result of another
employee utilizing this section. This section does not apply to cross-shift transfers.

a) Notwithstanding the above, a probationary Lieutenant shall not have the right to
transfer stations under this Section until the employee's probationary period has
ended.

b) Anytime there is a realignment of staffing including but not limited to staffing
reallocation, station closure, station opening, relocation of rigs that impact
staffing, all members who have exercised their transfer rights in the previous 2

years shall have their rights returned and all protections and prohibitions shall be

extinguished. The Fire Chief and the Union will meet to negotiate the effects of

said realignment.

Section 7.6 - Station - Duty Assignments: Employees will continue to perform routine station

housekeeping and maintenance functions as outlined below:

a) Maintenance painting of fire stations where such painting does not constitute

major rehabilitation or remodeling;

b) Minor electrical; mechanical maintenance and minor carpentry in the fire station.

c) Public relations work may be performed between the hours of 8:00 a.m.-8:00 p.m.

on Monday through Saturday, and such other times as mutually agreed.

The time devoted to the above duties shall not exceed six (6) hours per duty period, unless

mutually agreed to previously. Work will not be required after 5:30pm or during an employee's
lunch period which will commence between 11:30 a.m. and 12:30 p.m. and will last for ninety

(90) minutes Monday through Friday (except public relations and one (1) training session per
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shift per fiscal quarter not to extend beyond midnight and every other year to assist with new hire

agility testing); or on an employee's Sabbath (except public relations).

Section 7.7 - Compensatory Time: Whenever a forty (40) hour employee works in a situation

which would entitle that employee to be paid on a basis of time and one-half (11/2), the employee

shall have the option to exchange such time paid for compensatory time (CT) at the rate of time
and one-half(ll/2) under the following conditions:

a) The CT option must be declared by an employee within the pay period worked.

b) Employees are allowed a maximum of one hundred (100) hours accumulation in
their CT bank.

c) Any use of compensatory time will be charged and deducted from the employee's
CT bank.

d) CT hours must be used in increments of not less than one (1) hour.

e) Employee may use banked CT hours upon the approval of the Chief or designee.

ARTICLE 8
FILLING OF TEMPORARY JOBSA^ACANCIES

Section 8.1 - Manpower: If the manpower falls below the listed requirement to safely operate
the Fire Apparatus, the City shall either: 1) take the apparatus out of service and distribute the
remaining manpower, or 2) call in sufficient manpower to safely operate the equipment. The
maiming requirements are as follows:

a) Engine(s) - two (2) fire fighters plus one (1) officer (or acting).

b) Truck(s) - one (1) fire fighter plus one (1) officer (or acting).

c) HAZ-MAT - two (2) fire fighters plus one (1) officer (or acting). If a hazardous
materials incident occurs requiring the fire fighters to utilize their protective
apparel, a minimum of four (4) qualified Haz-Mat personnel shall be required on
the scene.

d) Medical Response Unit(s) (MRU) - one (1) firefighter plus one (1) officer (or
acting). MRUs shall be used for medical emergencies (excluding auto accidents),
non-emergency public service calls or personnel transport to other departmental
emergencies. When and if a third MRU is placed in service, a Captain or Acting
Captain will be assigned to the station.

The City shall assure that at least two (2) Captains or Acting Captains are on-duty on each shift
at all times. The City may deploy the Captains or Acting Captains in such a way as to require
the fewest station moves. Notwithstanding any other provision in this agreement, total shift
staffing shall not fall below nineteen (19) during any time that on-duty station personnel are
responsible to respond at the airport.

10



IAFF 2017-2020

The component of manpower may be reduced by one (1) firefighter on any engine or rescue
engine for official department business (no more than three (3) at any given time), or for a
maximum period not-to-exceed three (3) hours for the purposes of that employee engaging in
official departmental training on apparatus. At no time will the above apparatus be reduced
below three (3), including an officer or an acting officer, for purposes of training under this
section.

Section 8.2 - Selection Procedure: It is understood that if the total personnel needed in the
above manning schedule is not maintained for all authorized apparatus, then the City shall either
hire overtime from that classification that is vacant or take the apparatus out of service. It is
further understood that as long as the total personnel needed in the above manning schedule is
maintained for all authorized apparatus, the Chief may use "acting officers" to fill officer
vacancies as follows:

a) If a vacancy occurs in the rank of Lieutenant, then the vacancy will be offered to
the top fire fighter on the eligibility list for Lieutenant, for that particular shift. If
they refuse, the job will be offered to the next person on the eligibility list and
continue on down the eligibility list for that shift until a person is found to fill the
position.

b) If a vacancy occurs in the rank of Captain, then a vacancy will be offered to the
top Lieutenant on the eligibility list for Captain for that particular shift. If they
refuse, then the job will be offered to the next person on the eligibility list and
continue on down the eligibility list for that shift until a person is found to fill that
position. If the list is exhausted and the vacancy to be filled is one or both of the
two (2) Captains referenced in Section 8.1, then qualified personnel in the station
where the vacancy exists may be assigned as Acting Captain.

c) If the vacancy cannot be filled in accordance with the above, then the Chief
Officer in charge of that shift will apply the "ask down order up" model to the
eligibility list personnel according to which classification is vacant.

d) If the relevant Eligibility List has expired and is no longer in effect, the expired
list will be used for filling temporary vacancies until a new list is established.

e) If Eligibility Lists are not available because all personnel listed have either been
promoted or their names have been removed from the list, the chief officer will
assign personnel by seniority in grade in an "ask-down order-up" method,
according to which classification is available. The only exception shall be if the
acting assignment is at the qualified member's assigned station then the qualified
member shall be required to fill the acting assignment.

Section 8.3 - Pay During Temporary Transfers: Employees temporarily transferred for the
convenience of the City shall, during the period of such temporary transfer, receive the rate of
pay they would have received on their permanent job assignment or the maximum rate of pay for
the job to which they are transferred, whichever is greater, for the entire period of such transfer.
Such payment shall not be made unless the transfer occurs for a period in excess of two (2)
hours.

11
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Section 8.4 - Assignment of Probationary Lieutenant: Probationary Lieutenants will not be
used as Acting Captains; however, it is understood that probationary Lieutenants may be used in
Lieutenant's positions.

Section 8.5 - Acting Instructor: The parties agree that Section 8.5 allows for the use of
Adjunct Instructors under the following terms.

a) Adjunct Instructors will be compensated at the Training Officer non-probationary
rate while performing Training Officer work on their own shift and the applicable
overtime rate while performing Training Officer work off their normal shift.

b) Whenever any member of Local 335 is selected by the Fire Department
Administration to provide training for a shift and accepts, they will be compensated
as an Adjunct Instructor as defined above.

c) It is understood that if at any time the Fire Department goes three (3) months or
more without having a Training Officer position filled, all use of Adjunct
Instructors will cease until the vacant Training Officer position is filled again.

d) All curriculum presented by the Adjunct Instructors shall be reviewed by the
Training Officer and approved by the Chief and the Training Division prior to it
being taught.

Section 8.6 - First Class Fire Fishter: The parties agree to establish the classification of First
Class Fire Fighter. At any given time, the number of First Class Fire Fighters shall not exceed
eighteen (18). Bargaining unit members who have reached top pay in the Fire Fighter
classification and are able to act as Lieutenant shall be eligible to be classified as a First Class
Fire Fighter if they are certified to drive all Fire Department suppression apparatus, meets
requirements set forth by MIOSHA Part 74 for Company Officer and pass an annual maps test
with 80%. If the number of eligible Fire Fighters exceeds eighteen (18), eligible bargaining unit
members shall be assigned to the First Class Fire Fighter classification by seniority. Eligible
bargaining unit members shall not be denied First Class Fire Fighter status if the number of First
Class Fire Fighters is below eighteen (18). The First Class Fire Fighter classification shall be
added to the wage schedule in Appendix A at a rate 3.5% above full paid Fire Fighter. Should
MIOSHA Part 74 be modified, the City shall provide all necessary training to previously
compliant employees needed for them to stay in compliance.

ARTICLE 9
WAGES

Section 9.1 - Salary Schedule: For the life of this Agreement, the salary schedule set forth in
Appendix A attached hereto and by this reference made a part hereof shall remain in full force
and effect. Modify appendix A as follows: 3-year contract

For firefighters
3.0%-1st year

2.5% - 2nd year

3.0%-3rd year

Add First Class Fire Fighter wages pursuant to the proposal in Section 8.6.

12
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Maintain Officer differentials between top paid Fire Fighter and the Lieutenant (7.5%) and
Captain (15%) classifications per the City's wage scale proposal (attached)
The Fire Marshal and Training Officer shall be compensated at the Captains annual base wage at
the corresponding step hourly rate converted to a forty (40) hour/week hourly rate pursuant to the
City's wage scale proposal (attached). On the effective date of the contract or ratification
whichever is sooner the annual improvement incentive (currently being paid only to the Training
Officer) shall be eliminated.

Section 9.2 - Overtime Pay: All employees shall receive time and one-half (IVz) at the
employee's regular rate of pay (FLSA overtime) for all work performed in excess of the normal
work week for forty (40) hour employees, or the FLSA Standard for the twenty-eight (28) day
work cycle. Only hours actually worked, not hours paid, go towards determining any FLSA
overtime liability. There shall be no pyramiding of overtime hours. Effective May 14, 2007,
employees shall receive a minimum of two (2) hours paid at their prevailing hourly rate or time
and one-half for actual time worked, whichever is greater, when "hired" for additional work
(contract overtime). It is understood that an employee is normally "hired" for contract overtime
by being held over at the end of their work shift or called in while off duty. Employees will be
called in using the list kept for overtime coverage. Any employee that is improperly passed over
for overtime shall receive two (2) hours paid at their prevailing hourly rate.

FLSA overtime shall be paid on the first check after the completion of the 28-day cycle in which
it was worked. Contract overtime shall be payable in the next pay check after it was worked.

The City may skip members on the overtime list to get to the first ARFF qualified individual if
there is no ARFF qualified employee on duty to fill a vacancy at the airport.

Section 9.3 - Emergency Call In For Duty: An employee called in for emergency duty at a
time other than their scheduled work shift shall be credited with a minimum of four (4) hours of
pay at their hourly rate, or with the actual hours worked at one and one-half (PA) times the
employee's hourly rate, whichever is greater, unless such time be continuous with their
scheduled work shift, in which case the guaranteed minimum pay shall not apply, but they shall
be paid at one and one-half (Wi) times their hourly rate for all hours worked prior to their
scheduled shift.

Section 9.4 - Stand-By Pay: The City will grant employees in the Fire Inspection/Prevention
Division who choose to make themselves available on a stand-by basis an additional 1.5 hours
pay per week at the employee's hourly rate of pay. Response shall be at the sole discretion of the
employee.

Section 9.5 - Salary Upon Promotion: When an employee is awarded a job through the
promotional procedure, for which the maximum of the rate range is higher than the maximum of
the rate range for the job from which they are promoted, the employee shall, as of the start of the
next succeeding pay period, be placed at the lowest step for the classification to which they had
been promoted, which will result in a pay increase.

Section 9.6 - Payday: Unless otherwise agreed to by the Union and the City, employees will be
paid on a weekly basis. Effective with the pay period beginning, July 22, 2012, the parties have
agreed to move to a bi-weekly pay basis.

13
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Section 9.7 - Direct Deposit: Employees hired on or after August 7, 2001, must have their
entire paycheck direct deposited. All employees hired prior to August 7, 2001, must make
arrangements for direct deposit of their entire paycheck on or before October 12, 2001.

ARTICLE 10
VACATIONS

Section 10.1 - Vacation Schedule: Effective the first paycheck of January of a calendar year
the employee who, during the calendar year will complete one or more years of continuous
service with the City since their last hiring date, shall receive vacation, with pay, as follows
(Hours = 40 hour employees, Days = 53 hour employees):

a) One (1) year but less
than five (5) years

b) Five (5) years but less
than ten (10) years

c) Ten (10) years but less
than fifteen (15) years

d) Fifteen (15) years but less
than twenty (20)

88 hours (maximum 5 days
for 53 hour employees)

128 hours (maximum 8 days
for 53 hour employees)

168 hours (maximum 10 days
for 53 hour employees)

208 hours (maximum 13 days
for 53 hour employees)

e) Twenty (20) years or more 248 hours (maximum 15 days
for 53 hour employees)

Employees hired on or after July 1, 2011, will be subject to a new vacation schedule as outlined
below. Current employees will be given a one-time option to switch to the new vacation
schedule. Such election is irrevocable. The new schedule is as follows:

f) Six (6) months

^) One (1) year but less
than two (2) years of
continuous service

48 hours (maximum 2 days
for 53 hour employees).

88 hours (maximum 5 days
for 53 hour employees).

h)

i)

j)

Two (2) years but less
than seven (7) years of
continuous service

Seven (7) years but less
than thirteen (13) years of
continuous service

128 hours (maximum 8 days
for 53 hour employees).

168 hours (maximum 10 days
for 53 hour employees).

Thirteen (13) years or more 208 hours (maximum 13 days
of continuous service for 53 hour employees).
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Employees terminating before their employment anniversary date shall reimburse the City for
any vacation pay that is advanced but not subsequently earned.

Employees hired on or after January 1 of the calendar year are entitled to vacation benefits
during their first calendar year, prorated, based on the employee's hiring date as compared to a
full calendar year. The vacation benefit shall be rounded up to the next whole day. It is agreed
that employees will not be allowed to take vacation time until they have reached their six (6)
month anniversary.

Section 10.2 - Vacation Pay: One (1) week of vacation pay shall equal the straight time
earnings the employee would otherwise have received had they worked during the week of
vacation time off.

Section 10.3 - Vacation Scheduling: The following guidelines apply for selection of vacation
and Kelly days;

Vacation Selection: A single vacation list for each firefighting shift shall be established for the
entire year. The list will be issued September 1 of each year, and completed by December 31 of
the same year. Vacation on each shift shall be chosen by seniority. Each station shall be
furnished a copy of the vacation list for their shifts with a seniority list on each sheet denoting
the number of weeks of vacation credited to each employee. An employee's credited vacation
that is not scheduled during the first two (2) rounds of vacation picks shall remain in the
employee's vacation bank. Vacation selection will be as follows:

1. First Round: Starting with the first employee on the seniority list, each employee entitled
to a two (2) or more-week vacation may schedule from one (1) to five (5) consecutive duty
days of vacation. Employees may also pass during the first round.

2. Second Round: After completion of the first round, starting with the first employee on the
seniority list, each employee may schedule the remainder of their vacation time. Vacation
selection during round two may be in single day increments. Employees may also pass
during the second round.

3. The following rules apply to vacation selection:

a) During the first two (2) rounds of vacation selection, a limit of three (3)
employees may schedule vacation for any duty day.

b) Each employee must make their choice within three (3) calendar days from the
time the employee is notified by the station officer that the seniority list is
available. If the employee fails to make a choice, the employee will be deemed to
have waived the selection of vacation period, and the next employee on the list
shall choose their vacation.

c) Vacation time off, once scheduled, shall not be cancelled by the chief unless an
emergency situation exists or unless required by a permanent change in shift
assignment. Should the City require a change in shift assignment, the employee's
scheduled vacation day(s) shall be assigned to days concurrent with their
originally scheduled vacation day(s). Exceptional cases will be given special
consideration by Fire Chief.
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d) Two (2) days (48 hours) may be cashed in annually at the full hourly rate of pay,
to be paid on the 1 pay date in December, and up to two (2) weeks of unused
vacation time shall be converted to personal time.

e) If an employee becomes ill or is injured during their vacation and is admitted to a
hospital (excluding emergency room care), the employee shall be allowed to
charge their accumulated sick leave bank and receive an equivalent amount of
vacation time off for each day in the hospital that would have been a scheduled
work day for the employee had they not been on vacation. The additional
vacation day or days shall be scheduled at a time mutually convenient to the
employee and the City.

f) Employees are allowed to change vacation days selected. Changed days may be
rescheduled to any available consecutive or non-consecutive days, returned to the
employee's bank, or any combination of these options at the employee's
discretion.

g) Vacation slots left open after the rounds of vacation selections are completed and
posted in the stations will be made available for the use of Kelly days within the
fifty-six (56) day Kelly period. Vacation days shall have precedence over Kelly
days in vacation slots if conflicting requests for scheduling occur.

Kelly Day Selection: A single Kelly day list for each firefighting shift shall be established nine
(9) shift days prior to each ten (10) shift day Kelly period. Kelly days on each shift shall be
chosen by seniority. Each station shall be furnished the Kelly day list for A, B and C shifts.
Selection ofKelly days will be as follows:

1. Starting with the first employee on the seniority list, each employee entitled to a Kelly day
may schedule it during the ten (10) shift day Kelly period. The employee may also pass.
During this selection, a limit of three (3) employees may schedule Kelly days for any duty
day.

2. After the first round selection is completed, during the second round employees may
schedule their full Kelly day or split the day into two (2) twelve (12) hour increments for
use on separate duty days within the ten (10) shift day Kelly period. Employees selecting
twelve (12) hour splits must schedule such time from 0800 to 2000 or 2000 to 0800. No
other split of time is allowed. If an employee fails to select a date within the time period
they are eligible, the City will assign a date to the employee.

3. The following rules apply to Kelly day selection:

a) Kelly day slots left open after the initial selection for Kelly day periods, or slots in
non-ten (10) shift periods, will also be made available for the use of vacation.
Kelly days shall have precedence over vacation days in Kelly slots if conflicting
requests for scheduling occur. Slots in the ten (10) shift Kelly periods and the two
(2) twenty-eight (28) day work cycles following the Kelly period for each
individual shift (A, B, or C) will be made available to pick on the Monday
immediately prior to the start of the Kelly day period.

b) Kelly days once scheduled shall not be cancelled by the Chief unless an
emergency situation exists.

c) A designated time shall be established each duty day for any requests for a change
in the status of a vacation or Kelly day. All requests for change must be
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submitted in writing to the Chief or the Chiefs designated authority by the time
established for that particular day. In the event of conflicting requests, the request
of the most senior employee shall be granted.

d) Five (5) members of the firefighting division may be off at the same time on each
shift on any combination of vacation or personal days and an additional member
during Kelly periods and Spring Break as announced by the Battle Creek Public
Schools, and on the following Holidays: Independence Day, Thanksgiving Day
and Christmas Day. The Chief may, from time to time, establish an increased
number of employees on vacation.

e) Vacations of Prevention and Training Division employees may be taken in half,
single or multiple days if the efficiency of the department will not be impaired
and with the approval of the immediate supervisor. One (1) week of vacation for
such employees shall equal the number of hours in the regularly scheduled work
week (i.e. forty (40)). When a granted holiday is observed during the scheduled
vacation of any Prevention and Training Division employee, their vacation shall
be extended one (1) consecutive day.

Section 10.4 - Termination of Employment: An employee who retires or dies during a
calendar year after their employment anniversary date will be entitled to vacation pay on a
prorated basis.

ARTICLE 11
HOLIDAYS

All permanent, full time employees shall be entitled to receive the following paid holidays:

New Year's Day Martin Luther King Day
Presidents Day Good Friday
Memorial Day Independence Day
Labor Day Veterans Day
Thanksgiving Day Friday following Thanksgiving Day
Day before Christmas Christmas Day

a) All permanent, full time employees who during the contract year were fifty-three
(53) hour employees shall receive, along with their first pay check in June of each
year, in lieu of the above listed holidays, an annual holiday bonus as follows:

June 1,2018 $2597.72
June 1,2019 $2675.65
June 1, 2020 $2755.92

The payment shall be included in the employee's regular check with the minimum
required percentage withholding for Federal income tax purposes. For employees
who either become or are removed from fifty-three (53) hour work week status
during the year, such payment shall be prorated on the basis of the number of
holidays occurring during the period they occupied the fifty-three (53) hour status.
Non-probationary employees whose employment terminates during the contract
year shall receive such prorated payment along with their final paycheck. For
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purposes of the Fair Labor Standards Act, this lump sum payment shall be
considered to be compensation for the course of the entire work year.

b) A forty (40) hour per week employee shall receive eight (8) hours of pay at their
regular straight time rate for such holidays if the employee works their last
scheduled work day before and after the holiday.

c) A forty (40) hour per week employee qualifying for and working on any of the
above listed holidays shall receive one and one-half (ll/2) times their hourly rate
of pay for all hours actually worked on such holidays in addition to said holiday
pay.

ARTICLE 12
INSURANCE

Section 12.1 - Health Insurance^

1. The City shall provide each full time employee the option of selecting one of the following
health plans:

PLAN I: BC/BSM comprehensive major medical plan (or equivalent) with the following
benefits:

Benefit: $1,000,000 lifetime coverage

Deductible: $100/person, $200/family

Co-Insurance: insurance pays 90% of first
$5,000 in expenses after deductible, 100%
Thereafter

Charges: pays based on reasonable and customary charges as defined by the carrier.

The above plan is not available for employees hired on or after 6/7/11.

2. Under Plan I, the City agrees to pay 80% of the premium for eligible employees and their
dependents. If for any pay period there are insufficient wages due and payable to the
employee to cover the premium to be withheld, the employee must submit the appropriate
amount directly to the City no later than the end of the calendar month when the premium
is due.

The City will allow employees the opportunity to opt out of health care coverage, provided
the employee provides proof of other coverage at open enrollment. Employees who opt out
of coverage shall receive a payment of $200 per month. Employees can opt back in at the
next open enrollment or if there is a qualifying event under COBRA and the employee
loses their other coverage.

3. Effective January 1, 2013, the base insurance plan for all bargaining unit members shall be
changed to a High Deductible Health Plan (HDHP), the BCBSM Flex Blue III Plan (or
equivalent), with a $2,000 deductible for single coverage and a $4,000 deductible for two
person or family coverage. Once the deductible is met, the plan has a prescription co-pay
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of $10 for generic drugs and $60 for brand name drugs. The plan maximum prescription
co-pay out of pocket cost is $1,000 for single coverage, $2,000 for two person/family.

In addition to the base plan, the City agrees to provide at least one other option through an
insurance carrier authorized to conduct business in the State of Michigan with coverage.
Such coverage shall be comparable to the BCBSM PPO 2. Such coverage will be available
to active, regular full time employees and their dependents under age 26 if the employee
authorizes the payroll deduction for their portion of the premium.

4. Effective July 1, 2017 all employees who elect health insurance will pay 20% of the annual
premium cost for the single, two-person or family coverage of the HDHP. If the employee
chooses a plan other than the base plan, the employee will pay 20% of the cost of the
annual premium for the HDHP and the difference between the premium of the HDHP and
the alternative plan selected if the alternative plan is more expensive. If the employer
offers and employee chooses a less expensive plan than the base plan, the employee will
pay 20% of the cost of the alternative lower cost plan. The cost of the employee's share of
the annual premium will be deducted on a pro rata basis each pay period each month.

Solely in recognition of the need for the employees to adjust to the cost sharing of the
premium payment the City agrees to contribute to the employees HSA in the following
manner:

Health Year 2017 $1,000 single/$2,000 two-person and family
Health year 2018 $2,000 single / $4,000 two-person and family

The City's health year is the calendar year. Upon notice from any employee with
supporting documentation that he/she has reached the federal maximum contributions for

the year the City will immediately terminate any payroll deductions.

5. Employees on an unpaid leave of absence, suspension or layoff shall continue to have their
health insurance benefits paid by the City for the first sixty (60) calendar days. After sixty
(60) calendar days, an employee may continue the health insurance benefits in effect, to the
extent allowed by the insurance company, by paying in advance the monthly premium to
the City. Employees receiving Worker's Disability Compensation benefits including First
Responder Presumed Coverage Fund shall receive health insurance paid by the City for the
period that the supplemental payments set forth in Article 13, Section 13.5 remain in effect.

6. Employees who were hired on or before the date of the 2007 Act 312 Award (May 14,
2007) and who retired on or after July 1, 2004, with a pension benefit immediately payable,
shall receive the same health insurance benefits as set forth in the collective bargaining
agreement for current, active employees, excluding any insurance premium co-pay required
of active employees. Coverage will change in accordance with any changes in coverage for
active employees. Health insurance coverage shall be provided to the retiree and to his/her
spouse at the time of retirement, if any.

Effective May 14, 2007, current employees and employees retiring on or after July 1, 2004,
shall be required to contribute 3% of their total compensation (on a pre-tax basis, if
available) or their pension benefit into a retiree health care fund. As part of the
negotiations for the 2008-2009 extension, the City offered a 2.5% wage increase. The
Union chose to apply some of that wage increase to the employee retiree health care fund
contribution. The parties agreed that the wage increase for 2008-2009 would be 2%, and
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the employee contribution to the retiree health care fund would be reduced to 2.5% of total
compensation. This change in employee contribution is effective July 1, 2008. The trust
fund shall be utilized exclusively for firefighter retiree health insurance. The fund shall
expend up to the entire balance of the fund to pay the current health insurance premiums
for eligible retirees. There will not be individual accounts. In addition to the funds
available from the retiree health care trust fund, the City may continue to supplement the
cost of retiree health insurance premium payments from the pension fund, as currently
provided, if funds are available.

If health insurance premiums for eligible retirees exceed the amount available from the
retiree health care trust fund, the excess premium costs shall be fully paid by the City.

In the event a retired employee has comparable health insurance available, either through
other employment or through their spouse's employment, the retiree shall be required to
opt out of the City provided health insurance plan(s). Consequently, if the retiree is not
participating in a City provided health care plan, he/she shall not be required to contribute
a percentage of their pension benefit for the entire period the retiree has opted out of the
City provided health insurance coverage. Should the retiree no longer be eligible to
participate in a Non-City provided health insurance plan, he/she shall be permitted to
immediately opt back in to a City provided health insurance plan and will be required to
resume the percentage contribution as outlined above to the retiree health care fund.

In the event, there is a dispute whether health insurance coverage is "comparable", as
stated above, a neutral third party shall resolve the matter. If the City and the retiree are
unable to mutually agree upon a neutral third party, the matter shall be submitted to MERC
or other mutually agreed arbitration service to appoint the neutral arbitrator. Any fees
associated to the appointment of a neutral third party shall be borne by the City. The union
shall not represent the retiree or be a party to any such arbitration.

The City and the union shall discuss the nature of the trust (VEBA trust or other designated
trust account as permitted by the IRS Code). The tmst shall have union and City
representation on its Board of Trustees.

In the event retiree health insurance is provided through any state or federal program
without premium costs to the employer, the 3% contributions shall be suspended, and the
parties shall meet to determine how to dissolve and distribute any assets remaining in the
fund.

Employees hired after the date of the 2007 Act 312 Award (May 14, 2007) finalizing the
2004-2008 Bargaining Agreement between the City and IAFF Local 335, shall have the
same terms and conditions regarding retiree health insurance as those retiring on or after
July 1, 2004, including any contributions to, and distributions from, the retiree health care
fund. However, the City's contribution towards the premium for employees hired after the
effective date of the Award shall be capped at $200 per month.

Section 12.2 - Dental Insurance: The City agrees to pay the premium for dental insurance for
employees and their eligible dependents. The plan shall be the Delta Dental of Michigan
traditional 80/20 plan (or equivalent), with the following benefits:

Deductible: No deductible on Diagnostic, Preventive or Emergency Palliative, x-
rays, (Class I) $25.00 per person on balance of Class II and Class HI
benefits.
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Benefit: $1,500 annual maximum contract benefit per person for Class I, II, and
Class III benefits.

Orthodontics: 50% co-pay on Class IV benefits, with lifetime maximum of $1,000 per
eligible person.

Charges: Pays based on usual, customary, and reasonable as determined by the
insurance carrier.

Employees newly hired by the City shall receive coverage effective the first day after completing
six (6) months of service with the City.

Section 12.3 - Life Insurance: The City agrees to pay the premium for term life insurance, with
an accidental death and dismemberment rider, for each eligible employee. The amount of
insurance shall equal one times the employee's base annual salary, rounded up to the next one
thousand dollars. The minimum benefit for eligible employees shall be $25,000. The City shall
also provide, at no cost to the employee, term life insurance for an eligible employee's spouse
and dependents. Spousal coverage shall equal $2,000; dependent coverage shall be $1,000 per
dependent.

Section 12.4 - Conditions of Insurance Coverase: Insurance provided under Sections 12.1
through 12.3 above shall be subject to conditions imposed by the various insurance carriers. The
City's responsibility under this Article is limited solely to the payment of necessary premiums to
purchase the insurance described in Section 12.1 through 12.3 of this Article. The City agrees to
maintain the level of City paid group insurance benefits as outlined in this Article during the life
of this Agreement.

ARTICLE 13
PAID SICK AND PERSONAL LEAVE

Section 13.1 - Accrual of Sick and Personal Leave: Beginning July 1, 2015, all members
covered by this Agreement who work a normal work week consisting of forty (40) hours shall
accumulate seven (7) hours of paid sick leave and 1.33 hours of personal leave per month, not to
exceed a combined total of one hundred sixty (160) eight (8) hour days, or 1,280 hours.

Beginning July 1, 2015, all members covered by this Agreement who work a normal work week
consisting offifty-three (53) hours shall accumulate sick leave at the rate often (10) hours per
month and personal leave at the rate of four (4) hours per month, not to exceed a combined total
of 1,950 hours.

a) Said employees shall be charged first against their sick leave accmed on or after
July 1, 2014, if any, for the actual number of duty hours missed while on sick
leave. If the only sick leave hours in an employee's combined leave bank were
accrued prior to July 1, 2014, the employee may utilize those hours consistent
with this agreement.

On July 1, 2014, all members of the bargaining unit shall have their existing sick leave banks
frozen at the levels which existed prior to the leave hours credited to them on that date. At no
time shall an employee's combined banks of any kind under this section exceed 1,280 or 1,950
respectively.
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Section 13.2 - Verification of Illness: The City reserves the right to visit any employee on sick
leave at any time. The City may request a certificate from a medical doctor indicating the nature
and duration of an employee's illness when an employee uses two or more consecutive days of
sick leave or when the City has reason to believe the employee is abusing sick leave, before
allowing the employee to return to work, provided that notice is given to the employee of the
required doctor's slip prior to the employee attempting to return to work. In all instances, the
burden of proof for use of sick leave rests with the employee. The City will endeavor to notify
the employees of the necessity for a note from a doctor's office (doctor, physician's assistant, or
registered nurse) within two (2) hours of the start of the shift in question.

Section 13.3 - Cash Payment for Sick Leave: Leave time credited on or after July 1, 2014
shall have no cash-out value. Any employee with frozen sick time which accmed prior to July 1,
2014 may, on an annual basis, receive an amount equal to one-half (1/2) of up to 150 hours of
such sick leave. Employees electing this option must request the payment in writing no later
than July 1; and payment shall be made in the first pay date in August. Upon retirement with a
benefit immediately payable or death of an employee, the employee or their estate shall receive
an amount equal to one-half (V;) of up to one thousand nine hundred and fifty (1,950) hours of
unused sick leave pay for fifty-three (53) hour employees and one-half (V2) of up to twelve
hundred and eighty (1,280) hours of unused sick leave pay for forty (40) hour employees.
Individuals entering the DROP program may elect to exclude five (5) shifts from their final
payout for use as a DROP participant. The excluded shifts shall have no monetary value upon
final separation from the City.

Section 13.4 - Paid Emergency Leave of Absence: Members of the bargaining unit may use
accumulated sick leave to care for an ill or injured member of their immediate family.
Employees are required to submit paperwork to determine ifFMLA coverage applies.

Section 13.5 - Payments Supplementins Worker's Compensation: The City will allow an
employee injured on the job and eligible for benefits pursuant to the_Worker's Compensation Act
as amended from time to time to draw the difference between the Worker's Compensation
benefits_and their normal net rate of pay (gross less Federal, State and City taxes, police & fire
pension and fire retiree healthcare withholding), by charging their accumulated sick leave bank
for the period of time which worker's compensation is provided. The City shall supplement the
employee's compensation as mentioned above for a period of six (6) months without any charge
to the employee's accumulated sick bank or twelve (12) months for burn injuries.

a) Hours of paid sick leave are not available for use when an employee is absent
from work and receives compensation for such hours lost from work under the
Michigan Worker's Disability Compensation Act. The City shall pay employees
normal net rate of pay (gross less Federal, State and City taxes, police & fire
pension and fire retiree healthcare withholding) for any lost hours due to a duty
related injury or illness which is found to be compensable under the Workers
Compensation Act, but for which the statute does not require compensation. If
sick leave is used for such purpose, the amount of gross pay shall be repaid to the
City upon receipt of the Worker's Disability Compensation benefit checks and the
amount of paid sick leave credits shall thereupon be restored.

b) Due to occasional delays in processing Worker's Disability Compensation benefit
claims, the City agrees to make a payroll advance in the amount of the anticipated
benefit check for a period of up to four (4) weeks, provided the affected employee
agrees in writing to repay the City upon receipt of the benefit checks and that in
any event if the advance is not repaid within ninety (90) days it may be charged
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against accumulated vacation or withheld from future paychecks, holiday
payments or longevity payments.

Section 13.6 - Sick Leave Incentive: Beginning with the fiscal quarter which starts on July 1,
2014, any employee who uses no paid sick leave during a three-month period (fiscal quarter)
shall receive a sick leave incentive bonus of $175.00, which shall be paid in the first pay check
of the following fiscal quarter.

ARTICLE 14
LONGEVITY

The City agrees to a longevity pay program whereby it pays to all eligible employees, defined as
employees hired before July 1, 2011, who qualify for such, the amount set forth below. Payment
will be made in the pay check which includes December 1 of each year based on the anniversary
date attained by the employee during that calendar year.

a) To those full time permanent employees who have completed seven (7) or more
years of continuous service, the City will grant $375.

b) To those full time permanent employees who have completed twelve (12) or more
years of continuous service, the City will grant $675.

c) To those full time permanent employees who have completed twenty (20) or more
years of continuous service, the City will grant $1,000.00.

d) Employees who have qualified for longevity pay shall, upon retirement, receive a
pro rata share of their annual longevity as of the effective date of retirement for
the year in which they retire. The pro rata share shall be equal to the number of
complete months past their employment anniversary date and shall be payable on
the last pay check paid to the employee.

e) Payment to the beneficiary of a deceased qualified employee of the employee's
longevity pay for the year in which the death occurred shall be made on the same
basis as payment to a retired employee.

ARTICLE 15
TRAINING AND EDUCATIONAL INCENTIVE

Section 15.1 - IMedical First Responder: As a condition of employment the employee must
maintain a valid MFR and CPR license. It is the employee's responsibility, not the City's, to
track and maintain the required continuing education credits. Any employee whose MFR and/or
CPR license lapses shall be afforded up to sixty (60) days unpaid leave to become recertified.
Failure to become recertified may result in discipline up to and including discharge.

The City shall pay the full cost for employees to be trained and initially certified as Medical First
Responders (MFR). After initial certification, the City shall provide access to the necessary
training for renewing the certification and shall pay the cost, if any, of certification renewal.
Training for MFR and CPR licenses shall be available during the employee's scheduled work
shift. Any training/classes for MFR and CPR licenses taken outside of the employee's scheduled
shift will not be compensated. The City will not pay the fee for an expired MFR or any
prerequisite license to be renewed.
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It shall be the responsibility of each employee to apply for certification renewal and to assure
that he/she obtains and maintains the required number of credits to maintain certification.

Section 15.2 - Educational Incentive: Employees are eligible to participate in the City's
tuition reimbursement program to the extent that funds are available for such program and
pursuant to guidelines for reimbursement that the City establishes. The City will provide
payment to permanent, full time employees who have completed accredited courses or degrees
the amounts set forth below with the paycheck that includes June 1. All courses must be
certified by an accredited college or certifying institution before payment is made, and a passing
grade of "C" or above must be received.

E.M.T. -F.S.C. $250
Paramedic $300
Associate in Fire $350
Bachelor $400
Bachelor - Fire related degree $500

Section 15.3 - Aircraft Rescue and Firefighting Division and Special Operations Team
Incentives: Employees are eligible for an incentive when they are part of the Aircraft Rescue
and Firefighting Division (ARFF), Hazardous Materials Team, or the Technical Rescue Team
(TRT), as long as there is a need for these specialties and the funds are available for the
programs.

The ARFF Division and the Special Operations Teams will have a dedicated number of rostered
positions as defined by administration.

Eligibility, selection and requirements for each discipline, except Team Coordinator, are outlined
in the Battle Creek Fire Department Policies and Procedures manual. Team Coordinator shall be
picked by the Fire Chief.

Those members that are on one (1) or more of the disciplines listed below are eligible to receive
the annual incentive for each of the disciplines that they qualify for. The City will provide
payment to permanent, full time employees who occupy these positions the amounts set forth
below with the paycheck that includes January 1.

Aircraft Rescue and Firefighting (ARFF) $300
Hazardous Materials Team $ 3 0 0
Technical Rescue Team $300
SCBA Tech $300
Team Coordinators $300

ARTICLE 16
WORK STOPPAGE

Section 16.1 - No Strike - No Lockout Pledge: The Union agrees that during the life of this
Agreement neither the Union, its officers or agents will authorize, instigate, aid, condone, or
engage in a strike, slowdown, or other interferences (to include picketing in uniform) with the
City's operations. The City agrees that during the same period there shall be no lookouts.

Section 16.2 - Discipline for Violation: Individual employees, groups of employees or
stewards who instigate aid or engage in a strike, slowdown, or other interferences (to include
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picketing in uniform) with the City's operations may be disciplined or discharged at the sole
discretion of the City.

ARTICLE 17
PENSION PLAN AND DEFERRED RETIREMENT OPTION

Section 17.1 - Pension Benefit: Those employees covered by the Firemen and Policemen
Pensions Act (P.A. 1937, No. 345) shall have their retirement benefit calculated on the basis of
3.0% of average final compensation multiplied by the first twenty-five (25) years or service
credited up to a maximum benefit equal to 75% of final average compensation.

Effective July 1, 1995, employees retiring on or after that date may retire with full pension
benefits after twenty-five (25) years of service, regardless of age. Also, effective July 1, 2017,
the employee pension contribution shall be increased from 7.5% to 11.04% in consideration for
modifying the number of years included in the FAC calculation described below. The cost of the
"25 and out" benefit shall be amortized over a thirty (30) year time period beginning July 1,
1995.

Employees retiring on or after June 30, 2008, shall have their retirement benefit calculated on the
basis of 3.0% of average final compensation multiplied by the first twenty-five (25) years of
service. Final Average Compensation (FAC) shall include payouts for the following accrued
time: vacation, compensatory time, longevity, and holiday pay. In no case shall a pension
benefit exceed an employee's base wage at the time of retirement. Effective July 1, 2017, FAC
shall be calculated using the best three (3) out of the final tea (10) years of service and employee
contributions to the pension fund shall be made on a pre-tax basis.

Section 17.2 - Deferred Retirement Option Plan:

A. Overview: The City agrees to offer members of the bargaining unit a Deferred Retirement

Option Plan (DROP) consistent with the terms and conditions in this Section.

B. Eligibility: Any member of the bargaining unit may voluntarily and irrevocably elect to
participate in the DROP at any time upon or after attaining twenty-five (25) years of credited

service up to attaining thirty (30) years of credited service. Any individual contemplating

retirement from service or retirement from the Pension system (DROP) should meet with the

Pension Administrator (City Treasurer or designee) as soon as possible in advance of the date.

C. Participation Period: The maximum period for participation in the DROP is five (5) years
(the "Participation Period"), unless a lesser period is elected and submitted in writing to the

Human Resource Department (or designated department) by the bargaining unit member at the
time of DROP election. Members must declare the duration (in months) of the participation

period when electing to participate in DROP.

An employee must cease or will be separated from employment with the Battle Creek Fire

Department at the end of the five (5) year standard DROP participation period or at the end of
any lesser participation period that has been submitted in writing by the bargaining unit member

at the time of election to participate.

D. Election to Participate: Once commenced, participation in the DROP program is

IRREVOCABLE, unless the DROP participant becomes disabled. A member who wishes to
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participate in the DROP shall complete and sign such application form or forms as shall be

required by the City. The City shall review the application within five (5) business days and
notify the member of the approval of the application after verifying the member's eligibility for
participation in the DROP.

On the member's effective DROP Date, he or she shall become a DROP participant and shall

cease to be an active member of the Fire and Police Retirement System. The amount of credited

service, multiplier and average final compensation shall be fixed as of the participant's DROP

Date. Increases in compensation and accmal of additional service during DROP Participation
will NOT be factored into the pension benefits of active or former DROP Participants; however,

DROP participants shall continue to receive all contractual benefits due active employees

throughout their participation in the DROP.

E. Drop Benefit: The participant's DROP Benefit shall be the regular monthly retirement benefit
to which the member would have been entitled if the member had actually retired on the DROP

Date. The participant's DROP Benefit shall be credited monthly to the participant's individual

DROP Account.

F. Drop Accounts: For each DROP participant, an individual DROP Account shall be created in

which shall be accumulated at DROP Interest the participant's DROP Benefits. All individual
DROP Accounts shall be maintained by the Police and Fire Pension Administrator/City
Treasurer and any other person so designated by the Pension Board for the benefit of each DROP

participant. DROP Interest for each DROP participant prior to termination of employment shall

be at a fixed rate of 2% per annum.

DROP Interest will be credited and accrued quarterly on the participant's DROP Account

balance at the end of each quarter. The Police and Fire Pension Administrator/City Treasurer

shall provide each participant with an annual statement of their account activity.

G. Participant Contributions: The employer's and the employee's contributions to the Police and

Fire Retirement System as specified in this collective bargaining agreement shall continue
without interruption as of the participant's DROP Date for each employee entering the DROP

until termination of employment.

H. Distribution of Drop Funds: Upon termination of employment, the former DROP participant
must choose one of the following distribution methods to receive payment(s) from his or her

individual DROP Account:

1. A total lump sum distribution to the recipient.

2. A lump sum direct rollover to another qualified plan. DROP participants' funds

under the Plan shall be made available as soon as practical after termination of

employment.

I. Death During DROP Participation: If an employee participating in the DROP dies either: (i)
before full retirement (i.e. before termination of service); or (ii) during full retirement (i.e. after
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termination of service) but before distribution of the DROP account balance, the participant's

designated beneficiary(ies) shall receive the balance in the participant's DROP Account in the
manner in which they elect from distribution methods listed in subsection H. If the death occurs

before full retirement the penalties outlined in Section L will not apply. In the event the

participant has failed to name a beneficiary, the account balance shall be paid in a lump sum to

the participant's estate.

J. Disability During DROP Participation: In the event a DROP participant becomes totally and
permanently disabled from further performance of duty as a firefighter in accordance with the

provisions of the Fire and Police Retirement System, the participant's participation in the DROP

shall cease and the member shall receive such benefits as if the member had terminated

employment during the participation period. Penalties outlined in Section L will not apply.

Application for and determination of disability shall be conducted in accordance with the Fire
and Police Retirement System provisions.

K. Internal Revenue Code Compliance: The DROP is intended to operate in accordance with
Section 415 and other applicable laws and regulations contained within the Internal Revenue

Code of the United States. Any provision of the DROP, or portion thereof that is found by the
IRS to be in conflict with an applicable provision of the Internal Revenue Code of the United

States is hereby declared null and void.

L. Penalties: In the event a member terminates employment before fulfilling the DROP period

elected, the member shall be charged the following penalties:

1. A penalty of 75% of the DROP interest accrued will be assessed if the participant

terminates employment before completing half (Vz) of the DROP participation period.

2. A penalty of 10% of the DROP interest accrued will be assessed if the participant

terminates employment after completing half (V2) or more of the DROP participation period
but before completing the participation period.

3. Before assessing a penalty, the member shall have the opportunity to appear before the
Pension Board to discuss any reason why the member believes the penalty shall not be

assessed. The Pension Board's decision is not subject to the grievance process.

M. Cost: The parties intend that implementation, administration, and any other aspect of the
DROP be cost neutral to the City. As such the parties agree that the City will receive 5% of each

individual participant's DROP interest at the time of distribution of the account. In the event the

City Treasurer or designee of the Pension Board notifies the Union and the City that the DROP is

no longer cost neutral to the City, the parties will meet and determine how the additional cost of

the program will be met.

Section 17.3 - 457 Contributions: The City will match employee contributions 1:1 up to 3%.
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ARTICLE 18
GENERAL

Section 18.1 - Uniforms: The City agrees to issue and maintain summer and winter uniforms
for all bargaining unit members.

a) All Fire Department employees in the bargaining unit shall be issued
identification cards.

b) Fire Lieutenants and Fire Captains shall be issued insignia or uniforms to identify
them as such.

Section 18.2 - Safety and Health: The City shall continue to make reasonable and necessary
provisions for the safety and health of its employees. Protective devices and other equipment as
deemed necessary by the City to protect the employees from injury shall be made available by
the City at no cost to the employee.

a) An employee injured on the job and unable to finish their regular shift shall be
paid for the remainder of their regular shift.

b) Employees purchasing safety equipment and authorized footwear, over and above
that supplied by the city, will receive $125 per contract year; payable on the first
pay period of July each year. Effective July 1, 2017 the memorandum of
agreement dated July 30, 2013 regarding boot purchases shall become null and
void.

Section 18.3 - Maintenance Standards and Rules and Regulations: Wages, hours and
conditions of employment in effect at the execution of this Agreement shall, except as improved
herein, be maintained during the term of this Agreement. This clause should not be interpreted
to prevent the City from imposing reasonable and fair rules and regulations. However, a claimed
impropriety in a rule or regulation can be the subject of the grievance procedure along with any
other alleged violation of this section. Further, this section should not be interpreted to prevent a
mutually acceptable change in wages, hours and other conditions of employment.

a) All general departmental directives and orders issued by Chief Officers shall be
available on-line for employee review.

Section 18.4 - Telephone Numbers: All personnel will furnish their telephone numbers to the
department.

Section 18.5 - Amendments: This Agreement constitutes an entire agreement between the
parties and no verbal statement shall supersede any of its provisions. This Agreement may not
be amended, altered or added to, except by the mutual consent of the parties in writing.

Section 18.6 - Savings Clause: If, during the life of this Agreement, any of the provisions
contained herein are held to be invalid by operation of law or by any tribunal of competent
jurisdiction or if compliance with or enforcement of any provisions should be restrained by such
tribunal pending a final determination as to its validity, the remainder of this Agreement shall not
be affected thereby. In the event any provision herein contained is so rendered invalid, upon
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written request by either party hereto, the City and the Union shall enter into collective
bargaining for the purpose of negotiating a mutually satisfactory replacement for such provision.

Section 18.7 - Definition: References to "53 hour" employees in this contract is meant to refer
to employees who are scheduled to work the normal work schedule for the Fire Fighting
Division as defined in Section 7.1 of this agreement.

ARTICLE 19
LIGHT DUTY

Section 19.1 - Purpose: The purpose of this policy is to establish procedures and eligibility for

light duty work due to an injury regardless if it is work related or not.

Section 19.2 - Scope: This policy is intended for all members of the Battle Creek Fire

Department.

Section 19.3 - Responsibility:

1. It shall be the responsibility of the Fire Chief or his designee to monitor the light duty
program and to approve any program change negotiated with the Union

2. It shall be the responsibility of the employee to notify the Fire Chief or his designee of their
availability for light duty in cases of duty-related injuries or illnesses. Requests for light

duty by employees with non-duty injuries or illnesses may be submitted to the Fire Chief or

his designee as well.

Section 19.4 - Procedures:

1. Light duty may be scheduled for a maximum of thirty (30) days for any one period; at
which time, it will be re-evaluated for continuance by the Fire Chief or his/her designee.

Circumstances requiring light duty assignments to continue beyond 180 days must be

approved by both the Fire Chief and the Human Resources Director.

2. An employee is eligible for light duty when:

a) The doctor releases the employee back to work with restrictions.

b) The Fire Department has work that can be performed by the employee while

staying within the restrictions as set forth by the attending physician.

3. Light duty assignments will be scheduled as follows:

a) Employee may request light duty (duty and non-duty injuries/illnesses) or be
called to light duty (duty injuries/illnesses only) by the Fire Chief or his designee.

b) When more than one person is available for light duty, work related injuries will

be considered first.

29



IAFF 2017-2020

c) There shall be a maximum of nine (9) light duty positions, three (3) per shift.
Approval of requests for light duty shall not be unreasonably withheld; however,

nothing in this policy shall be construed as a requirement for the City to create a

light duty assignment when it has no need for appropriate light duty work to be
done.

4. Should the available work impede the recovery of the employee, the physician may remove
authorization for the employee to work.

5. In addition to meeting the requirement as outlined within this document, the employee shall
follow procedures for work related injuries that have been provided to him/her by the

City's Worker's Compensation carrier or the Human Resources Department to ensure that

the City's designated Human Resources representative is aware of the injury and can assist

in managing care and return to work.

6. When an employee scheduled for light duty has a pre-approved shift trade scheduled during
their light duty assignment, that employee shall be responsible to reschedule the trade to a

date when the employee is cleared with no restrictions to regular duty.

Section 19.5 - Hours of Work:

1. Employees will work their regularly scheduled shift unless mutually agreed upon by the

employee and Fire Chief with the concurrence of the Union.

2. Employees working the light duty position will not be counted as daily staffing.

3. Employees working the light duty assignment will report to Station 1 unless directed

otherwise by the Fire Chief or his/her designee.

Section 19.6 - Job Assignments: Employees who qualify for light duty may be called upon to
do any or all of the following, consistent with their medical restrictions and if not in conflict with

Local 335's contract or another bargaining unit's collective bargaining agreement: (These

examples do not include all of the tasks which the employee may be expected to perform).

1. Station and vehicle maintenance

2. Delivering supplies to the stations

3. Assisting the Battalion Chief with:

a) Daily duties

b) Driving the Battalion Chief to calls and then assisting the BC with needed tasks like
accountability or safety.

4. Assisting the Fire Marshal Division

5. Assisting the Training Division
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6. Installing Smoke Detectors

7 . Performing site surveys and pre-plans

ARTICLE 20
DURATION

This Agreement shall become effective the 1st day of July, 2017, and the terms and
provisions thereof shall remain in full force and effect until the 30th day of June 2020.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed
on the day and year first written above.

LOCAL NO. 335, INTERNATIONAL
ASSOCIATION OF^IRE FIGHJg&S

•ai—^^.

^^.
^hiij^Love

UnionPresIdent

Teson Tk'aC"^

Vice President

Nick Bn;
Secretary/Treasurer'

&^-/"?%
Jalfe Martin

CITY OF BATTLE CREEK

:iuw./:/ )ClUtU>^
-^R-eb^cca Fleury

City'^nag^

)/ fLIA
N^ncy^Vtullett
Vabp^Relations

^ y

Linda Morrison
Finance Director

Jp^ S^6w
[man Resources Manager
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APPENDIX A draft 6-16-2017

Firefighter
860

First Class Firefighter
860

0
6
12
24
36
48

FC

7/1/2016

$15.943
$16.350
$16.753
$17.565
$18.372
$21.317

7/1/2017
3%

$16.421
$16.841
$17.256
$18.092
$18.923
$21.957

$22.725

2.50%

$16.832
$17.262
$17.687
$18.544
$19.396
$22.506

$23.294

T/t/2019
3%

$17.337
$17.780
$18.218
$19.100
$19.978
$23.181

$23.992

Lieutenant(7.5% over highest FF) 0 $22.187 $23.604 $24.194 $24.920
830 6 $23.410 $24.905 $25.528 $26.294

Fire Inspector (Fire Marshal) 0 $30.601 $35.351 $36.235 $37.322
845 6 $32.222 $37.069 $37.996 $39.136

Fire Captain (15% over highest FF) 0 $23.847 $25.251 $25.882 $26.658
825 6 $25.005 $26.478 $27.140 $27.954

Head Fire 0 $31.204 $32.140 $32.944 $33.932
Inspector 840 6 $32.737 $33.719 $34.562 $35.599

Fire Training 0 $31.204 $35.351 $36.235 $37.322
Officer 850 6 $32.737 $37.069 $37.996 $39.136

Fire Prevention

Training 852 48 $27.850 $28.686 $29.403 $30.285



**Fire Training Officer (850) shall receive, in addiiton to his weekly rate, an annual improvement

incentive of one percent (1%) per year. This incentive shall be paid beginning after one (1)year
of service as the Fire Training Officer and shall be added to and become part of his existing
annual rate of pay. The incentive shall be paid for a maximum of five (5) years. If a Captain is

appointed as Fire Training Officer, he shall receive the first year's incentive effective upon his

appointment. The incentive for a Captain shall be paid for an additional four (4) years.

Any person selected for the position of Fire Training Officer shall retain his existing rank and his
position on the eligibility list for Fire Lieutenant, Fire Captain, or Fire Battalion Chief. At the time
he becomes eligible for promotion on the Lieutenant or Captain list, he may also request reassign-
ment. If he becomes certified for Battalion Chief, he must either accept that promotion and

relinquish the Training Officer position, or he may remain Training Officer at the Captain rank.

Wage rates as of July 1st, 2014,
reflect the current departmental job
descriptions except as modified as

follows:

The duties of the Head Fire Inspector
excluding "supervision exercised"

shall be performed by the Fire
Inspector(s). The Head Fire Inspector
classification shall be eliminated.


