e e PUBLIC ACT 51, SECTION 18], MCL 247.668j
2068 (12/14) Annual Certification of Employee-related

Conditions

CERTIFICATION YEAR 2017

CITY OR VILLAGE NAME City of Battle Creek

Beginning September 30, 2015, and annually each September 30 thereafter, certification must be made for compliance to
Section 18j(1) of Public Act 51 of 1951, MCL 248.668j(1). A local road agency must certify that it has (a) developed an
employee compensation plan for its employees as described OR (b) the local road agency must certify that medical
benefits are offered to its employees or elected public officials in compliance with the publicly funded health insurance
contribution act, 2011 PA 152, MCL 15.561 to 15.5689, or, that it does not offer medical benefits to its employees or

elected public officials.
D Compliance with(1)(a)

| certify compliance with MCL 247.668j(1)(a).
Our compensation plan for employees meets the minimum criteria of MCL 247.668] (a)(i - iv).

@ Compliance with (1)(b)
| certify compliance with MCL. 247.668J(1)(b), and as such, offer one of the following:

B4 | certify that medical benefits are offered to employees or elected public officials in compliance with
the publically funded health insurance contribution act, 2011 PA 152; or

[11 certify that the local road agency has exempted itself from the publically funded health insurance contribution
act, 2011 PA 152; or

[11 certify that medical benefits are not offered to employees or elected public officials.

l:] Non-compliance with {1)(a) or (1)(b)
| certify that we are not in compliance with MCL 247.668j(1).
| understand that failure to comply with certification of (a) or (b) of MCL 247.668j(1) may result in the withholding of all or

part of the distributions made to this local road agency from the Michigan Transportation Fund.

This form must be signed by the Street Administrator and the Treasurer or Financial Director.
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SIGNATURE-" - SIGNATURW % % W .
el — , . %Z% / U,
PRINTED NAME’/// = PRINTED NAME
Chris J. Dopp & —ﬁﬂﬂS Tj@{:f:? Linda A. Morrison
TITLE ) - DATE TITLE DATE
DPW Director 8/25/2017 Finance Director 8/25/2017

Due Each September 30
Return the completed form to:
Michigan Department of Transportation, Financial Operations Division, P.O. Box 30050, Lansing, Ml 48909, OR
Email to: MDOT-Outreach@michigan.gov, OR
Fax to; (517) 373-6266




# of Positions

SNNN2FIW=a2 NN

Job Classification

Traffic Maintenance Person
Traffic Maintenance Person Journeyman
Streets Superintendent
Assistant Streets Superintendent
DPW Operation Foreman
Foreman i

Equipment Operator I
Equipment Operator |

Master Electrician

Electricians Helper
Groundskeeper

Public Service Maint-Repair
Customer Service Rep

Wage Range

20.053
21.584
76,305
63,529
28.429
26.165
20.577
20.053
22.281
19.852
20.577
20.856
13.586

20.846
25.274
100,114
83,351
29.809
27.467
21.714
21.057
26.104
20.74
21.502
21.622
16.479




8/25/2017 Coversheet

CITY OF _

i a«ﬁig 8 r@@k Resolution NO. 271

MICHIGAN

A Resolution electing to comply with the provisions of Public Act 152 of 2011 by exercising the City's right to implement the 80/20 requirement
of the Act for the plan year ending December 31, 2017.

BATTLE CREEK, MICHIGAN - 11/1/2016

Resolved by the Commission of the City of Battle Creek:

That the City of Battle Creek elects to comply with Section 3 of Public Act 152 of 2011 by implementing the 80/20 option.

1, Victoria Houser, City Clerk of the City of Battle Creek, hereby certify the above and foregoing is a true and correct copy of a Resolution
adopted by the Battle Creek City Commission at a Regular meeting held on November 1, 2016.

V< torrom 7. e

Victoria Houser

Battle Creek City Commission
11/1/2016

Action Summary

Staff Member: Rebecca L. Fleury
Department: City Manager

SUMMARY

A Resolution electing to comply with the provisions of Public Act 152 of 2011 by exercising the City's right to implement the 80/20
requirement of the Act for the plan year ending December 31, 2017.

BUDGETARY CONSIDERATIONS

For the plan year 2017, the City has adopted a high-deductible plan for all collective bargaining units and non represented employees. The
City will meet the 80/20 requirements of Public Act 152 for the plan year 2017.

HISTORY, BACKGROUND and DISCUSSION
Public Act 152 of 2011, known as the publicly funded health insurance contribution act, sets forth requirements for local units of government
regarding the cost of health insurance benefits for public employees. Those options are 80/20 and hard cap. Upon review it has been

determined the best option is 80/20.
DISCUSSION OF THE ISSUE

POSITIONS

ATTACHMENTS:
File Name Description

No Attachments Available

https://battlecreek.novusagenda.com/agendapublic/Coversheet.aspx?itemiD=1 675&MeetingiD=120 171



